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Foreword by the Commissioner

Setting the foundations of a European Education Area will help Member
States build more sustainable and forwaidoking education systems,
especially after these have been put to a severe test during @@VIEL9
pandemic. This unprecedented circumstance made it clear to what extent
the overl00 million Europeaawho constitute the education and training
community showed resilience and flexibility in setting out new ways of
teaching and engaging with learners in order to respond to new
challenging realitiesThus, he European Education Area, to be rolled out
by 2025, ties in with Next Generation EU and the letegm budget of the
European Union fd2021-2027.

With another24 European Universities alliances emerging, bringing the
total up to 41 European Universities selected under Erasmus+, more
young people and stff are given the opportunity to meet, learn and
create across borders, disciplines, languages and across interuniversity
campuses.

I am looking back on the impressive achievements of Erasmu2020.

Althoughthe pandemicposed an unprecedented challenge fonysical
learning mobilitythroughout2020, it continues taemain the essence and
the backbone of the Erasmus+ programme. Moving to another coubtry
study is exactly what many learners are seeking and what makes

Erassmust experience uniquéNeverthelessthe pandemic has also made

it clear that Erasmus+ must play a vital part in preparing both individuals
and organisations for the digital transitionln 2020 therefore, the
Erasmus+ programme published two new calls froposals in the area

of Partnerships for Digital Education Readiness and Partnerships for
>m \odqgdot' > \nillon t& regpand todhe edudational+
challenges resulting from the COUI® pandemic.

Simultaneously, Erasmus+ addressed new challenges in education,
training, youth and sportenhancingits inclusive dimension, supporting
green and digital transitions and fostering innovation.

Following thesuccessful implementation of th&rasmus+ programmen
2020, the new generation ofthe Erasmus+ programme has started in
2021, building on the success, the established networks and the

popularity of its predecessor programmes.

Likewise, the adoption of the new Digital Education Action Plan (2021
2027) will continue to pave the wafor the digital transformation of our
education and training systemas well asprovide opportunities for young
people to sharpen their digital skills and competences.

Finally, i will also, very importantly, contribute to the recovery efforts to

mitigate the impacts of the pandemic, which hit young people particularly
hard.

Mariya Gabriel

Commissioner for Innovation, Research,
Culture, Education and Youth






Foreword by the DirectorGenerd

The Erasmus+ flagship EU programne one of the European Union's
most successful and iconic programmeks wellknown brand name
projects a positive image of the Union, well beyond its borders.

2020 was thefinal year of the former generation of th@rogramme Due
to the COVIB19 pandemicthe Erasmus+ mobility activities have been
strongly affected by the pandemic crisis.

Nevertheless overall despite the disruption caused by th€ovid19
pandemic, the crucial support fgrarticipants has been preservedhe
European Commission has helped organisations and individuals
participating in the Erasmus+ programnaeldressthe adverse effects of
the pandemic, and has encouragettitutions and organisations to offer

the possibility of online and blended activities to participants where

possible. We listened to the views of participants (individuals and
institutions) on how the COVI9 outbreak has affected the ordinary
course of their projects and actitres. Erasmus+ remains true to its
commitment of supporting learning mobility, including tbugh more
flexible, blended and virtual formats.

As in past years,the Erasmus+ programme can report efficient
implementation and use of fundsin 2020, demonstrating its high
potential to scak up in the future. We would not have achieved these

impressive results without the efforts and dedication of Erasmus+
National Agencies, the Education, Audiovisual and Culture Executive
Agency, our beneficiaries and participants.

@qd_ " i M\ i testikdniesdath'skiol that Brasiius+ enables
young people to thrive in the modern labour market and in an increasingly
diverse society. | am happy to see that people benefiting from Erasmus+
opportunities feel more ready to take on new challenges, havetéret
career prospects and are more aware of the benefits the EU brings to
their daily lives.

We must make every effort to ensure that, in the future, these
opportunities are accessible to many more people, regardless of their
background. This is a cruciabgl of the new Erasmus+ generatipand |
look ahead to aneven more modern, greener and more inclusive
programme, fully fit for the digital ageThe2021-2027 Erasmus+ will
rely on an ambitiousbudget, with nearly a double increase compared to
its predecessar

Themis Christophidou

DirectorGeneral for Education,
Youth Sportand Culture


https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
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Highlights of the year
Impact of the COVID-19 pandemic

The COVIE19 pandemic has affected millions of learners and educators
and has tested not only the resilience of education and training systems
across Europe, but also the wddeing of our young people and athletes.
The cancellation of events and the clagi of premises, has thrown
numerous organisations into very difficult situations. In these challenging
times, the Erasmus+programme hasproven itsagility and resilience,
adapting its actions, supporting stakeholders and reshaping priorities
with the ains of:

Protecting the beneficiaries and participants,

Mitigating the impact of the pandemic on the ongoing and
planned actions,

1 Supporting Member States and third countries associated to the
programme to communicate and exchange practices needed for
an immediate response,

I Settingup new and innovative policies in education and training,
youth and sport.

Despite the disruption caused by the pandemic, continued crucial support
was provided to National Agencies and end beneficiaries.

To respond to the emergency and adapt to the extraordinary
circumstances in the early days of the pandemic, maximum flexibility
and support measures wergrovidedto participants and beneficiary
organisationswithin the applicable legal framework-or instince,the
force majeure clause of grant agreementswas triggered application
deadlinesas well as ongoing projects completion datewere extended
additional costs up to the maximum amount granted to projects under
the applicable legal frameworkvere coveredand further flexibilityto
facilitate blended activities provided (i.e. activities involving a
combination of physical mobility and online learninghich allowed
educational activities to continug. Higher education studentsvere

allowed to keep their Erasmus+ grants while completing their course
remotely in case they still hd expenses (e.g. accommodation) linked to
their stay in the destination country.

As thousands of projects have been impactdyy COVIEL9, and
consideringthe fact that Erasmus+ mobilities are implemented mainly
under indirect management mode, the coordination and guidance to the
National Agencies in dealing with this unprecedented situation has been
a top priority. Allowing them to convey essential information and suppor
the affected organisations and participants ensures the protection and
safety of our beneficiaries.

In August2020, the Erasmus+ programmpublished two new calls for
proposalsin the area of Partnerships for Digital Education Readiness
and Rartnerships for CreativityThe two calls received total of 4430
applicationsout of which1201 projects were contracted.

The European Education Area

Following a preparation period of two yearsc@mmunication on how to
achieve theEuropean Education Area (EEA) by 2025 was adopted
on 30 September. It seeks to:

i Foster cooperation between Member States, in order to further
enrich the quality and inclusiveness of national education and

training systems.

1 Prevent the health crisis from creating structural barriers to
learning and competencedevelopment and from reducing
Ndodu in¥% "~ hkgjth io

The European Education Area, therefdits,into the goal ofachieving a
modern and more sustainable Europable to address the digital and
green transitions.

Erasmus+d n ndpihn al p md i b d the EukopeprpEducation Area.

The programme helps drive systemic impact in mainstreaming innovative
policies and accelerating new practices that improve the quality and
relevance of education and training, youth work and youth policy systems

kmjnk  ~on

\



throughout EuropeThe EEAwill thus contribute tomake quality and
borderless learning available for all, everywhere in Europehange the
culture of education towards lifelong leaing, and tomodernisethe EU
on digital skills for young people and adults alike.

The European Education Area Communication' set means and
milestonesaroundsix dimensionsHigher Education, Teachers & Trainers,
Green and Digital transitions, Inclusion and Gender equaliyality and
Geopolitical dimension.

1. Higher Education

As part of the EEAhe European Universities initiative  is paving the
way for transformation ofhigher education by building theniversities of

the future. OB July2020, the Commission announcekat 24 additional
European Universitiesvere selected under Erasmus+. 4uropean
Universities gathering more thaB0 higher education institutions across
Europe arenow part of this flagship initiative, with the ambition to
enhance the quality and attractiveness of European higher education and
boost cooperation between institioins, their students and staff.

2. Teachers & Trainers

The Erasmus+ programme contributed to promote arstdipport

continuous professional developmentof teachers and trainers

More than 26 000 mobility activities for teachers, trainers and other
staff from the School Education and the Vocational Education and
Training fields were contracted in Erasmus+ mobility projects and
partnerships projects in 2020nladdition, i is worth noticing ttat 9100
activities were embedded ipartnerships for Digital Education Readiness
and partnerships for Creativity. These partnershisied at facing the

1 COM(2020) 625 final.
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challenges presented by the sudden shift to online and distance learning
and supporting skills developent, digital competencies and social
inclusion through creativity and arts the aftermath of the Coviell9
pandemic.

3. Green & Digital transition

In 2020, DG EAC continued to work in close collaboration with UNESCO
and its Institute for Statistics (UIS) orthe implementation of

the 2030 UN Sustainable Development Goal on education (&R he

EU sharedts experience of the use of strategic indicators for evidence
based policy making in educatiomith the international community. The
Erasmus+ programme cdributed to SD&4 by selecting European
Universities to createambitious transnational alliances between higher
education institutionswith a view todevelop longterm structural and
strategic cooperation. One example is the Capacity Building for Higher
Education (CBHE) proje¢inhancing Food Safety in the Mediterranean
(FOSAMED

The FoSaMed project brings together different Moroccan Higher
Education Institutions (HEI) that promote inclusive education through
curriculum development and teacher education on food safety. Within the
framework of a new Masters on food sefy, the project aims to train
teachers to enable students to develop and upgrade their knowledge and
technical skills on food safety related issues. This will allow them to
acquire new methodological and technical abilities to face the upcoming
challengesof the food industry. The project is expected to train teachers
in four Moroccan HEIs, which will have upgraded their food safety
laboratories for handson training of teachers and students.

The COVIE9crisis and the sudden switch to online learning
demonstrated the importance dfigital remote solutions for teaching
and learninglt also became clear that there arehallengeghat need to
be addressedelated toexistingdisparitiesat institutional level between
Member Stags in terms of infrastructure, digital equipment and digital
readiness. Téseincludeissues related taeacher trainingand the lack of

digital skills andiiteracyamong young people and adults.


https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
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In2020, theimplementation of thefirst Digital Education Action Plan
(2018-2020) continuedThe SELFIEself-reflection tool, whichis one of
the main initiatives under this Action Plareached more thar832 000
users in57 countries by Decembe&020. Another important action is the
Digital Education Hackathon , which took place onl2 and 13
November2020 in more than54 locations across83 countries globally,
engaging more tha2 500 participants from education stakeholders.

4. Inclusion and Gender Equality

In 2020, social inclusion remained a cresstting priority. The Erasmus+
programmewhich focuses on removing barriers to learniogntinued to
be a driving force in promotingnclusivepractices, highlightinghe key
role of formal and nonformal education in the development of values
and attitudesleading toactive citizenship.

The strategic framework for European cooperation in education and
training (ET2020Q Working Group on Promoting Common Values and
Indusive Educationfacilitated peer to peer learningby encouraging
Member Statesto sharetheir best evidencebasedinclusivepractices
The2018-2020 workof the working grougontributedto the publication
of several deliverables in 2020 on topiceanging from inclusion of
migrants and refugees, through LGBTIQ diversity, to history education

and the use of modern media. Exchanges also fed an online Compendium

of inspiring practices on inclusive and citizenship education.

Following a specific call for projects proposalsj i Yanj ~d\ g
ocmj pbc ° _p”\ ouhdei Erasmusiwhammncladidadulb %2
education 51 projects out 0f146 applicationswere selected for a total

] p_b> o |j amilion Satig inclu§on is also a priority the field

of sport: with 46% of all small collaborative partnerships and 23% of

2 Inclusion of young refugees and migrants through education (May 2020);
Building bridges through inclusive and cross - border history education (June
2020); Uses and abuses of (modern) media (June 2020);  Education and LGBTIQ
Diversity (June 2020); Citizenship Compendium  of inspiring practices on inclusive
and citizenship education (March 20 21).

larger collaborative partnershipdeing devoted to promoting social
inclusion and equal opportunities in sport. In addition, the third edition of
the #Beinclusive EU sport awards recognised organisatibas use the
power of sport to increase social inclusion for disadvantaged groups.

Incluson and gender equality are key crossutting dimensions of the
Erasmus programme. To ensure that the education that everyone
receives is of good quality, systemic and targeted support should be
provided to learneravho are at risk of falling behind, theby enabling
them to benefit from the best possible education that is inclusive and
mainstream, from early childhood to and through adulthood

Women participation is very high in Erasmus+, presenting 58% of
learners over the period 201-£2020.

In 2019, women represented 54% of the learners in the tertiary level of
education in the EU28 member stat&ghis percentages raises to 61%
for the same population in Erasmus+ (KA103 and KA107)

In higher education, for the fields of study covering engineering,
information technology, natural sciences and mathematics, women
represent32% in the EU28 Member States tertiary educatfand 36 %

for Erasmus+

di *"gpndj i

3 EU Member states in 2019, including United Kingdom
4 Basedon 2019 Eurostat statistics


https://op.europa.eu/en/publication-detail/-/publication/b3f7e61d-9ef7-11ea-9d2d-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/334832ee-ba79-11ea-811c-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/cd9faea8-ba77-11ea-811c-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/305973ae-5164-11eb-b59f-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/305973ae-5164-11eb-b59f-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/2edab132-7fbe-11eb-9ac9-01aa75ed71a1
https://ec.europa.eu/eurostat/databrowser/view/EDUC_UOE_ENRT03__custom_1418973/default/table?lang=en

60%
40%
20% I
0%
Engineering, Information and Natural sciences,
manufacturing and Communication mathematics and
construction Technologies statistics

EU-28 tertiary education (2019 EU-28 E+ mobilities (Academic year 2018-201

Figure 1 ° Erasmus+ higher education mobility
Women representationin Engineering, Informationand Communication,
Natural sciences, Mathematics and Statistics .

Despite the massive impaatf Covid19 on the world of education, it is
positive to note that the pandemic did not have an impact on gender
distribution of mobility periods within the Erasmus+ programme.

80%
60%
40%

20%

0%
Female Male
2014 to 2019 W 2020 to 2021

Figure 2 - Erasmus+ COVIDimpacton Men and Women
in terms of mobility (KAl Learners)
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5. Quality

The Erasmus+ Quality standards for mobility projects in School
Education, Vocational Education and Training and Adult Education were
published to ensure good mobility experies@nd learning outcomes for

all partidpants, and make sure that all organisations receiving the
Erasmus+ programme (2022027) funding are contributing to its
objectives.

Extensive work was carried out to strengthen the links betweba
Erasmus+ programme and the European Language Labegstablished

tool for quality recognition of projects in all sectors of education and
training. In 2020, 38 European Language Lab&lpporting the priorities
°?2°"q gjkdib ] oo m \i_ hjm di~gp
and school leaders to embfa’ ~dg mndot» \i _©
]\ mmd mn o] Am T\ o’ h jwere awartledlt wasl ~ ]
celebrated in the European Day of Languages online conference entitled
@ _p~r\Vodji ] = b dAll Brasmud+opcogrgmmg dopntries™ ) »
will implement the language labelnitiative in the newprogramming
period (20212027).

Jean Monnet action for Schools and VETs is linked to the development
of transversal skills in education and training. It contributes to the work
of the new cycle of horizontal ahsectoral Working Groups, especially
the Working Group on Equality and Values. Through a new strand of the
Jean Monnet actions, pupils in primary and secondary education as well
as VET will receive insights on what the EU means in their daily life,
enabling them to engage actively in shaping their societiesr the final
annual call of 2020, Jean Monnet activities received a record number of

n
M
J

d

g
h

m

\'kkgd~r\odj i n) Rditian, the Cdmmission was gbla toO- , ) 0

select 362 applicationsat of 1 447 eligible proposals.
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6. Geopolitical Dimension

Erasmus+international activities continued to contribute to the
>j hhdnndji %n jg m\gg
Balkans, Eastern and South Neighbourhood and Africa.

In NovembeR020tc © %Y@sk mo N  hdi\m ji

=t _ =jm_" mn%» b\loc m _

initiate discussions regarding EU funding opportunities and ways to adapt
the sport sector to the constraints of the COVID pandemic measures.

On3 December2020, the joint education and training, culture and
research and innovation ministerial meeting gave Mines of the
Western Balkans the opportunity to discuss the overall content of the
cooperation Agenda.

Furthermore, te Eastern Partnership Platforah ©= > o di b j i
Peopleto-K ™ j k g~ Nji ol Mono» \ i ocC
Education, Culture and Youythvhichtook placethis year, aimed to
strengthen the @P *¢ommitment to improve mobility and peopleo-
people contact in the Eastern Partnership, and discuss the -post
2020 cooperation framework.

Another important event was the
5" EUChina High Level
People-to-People Dialogue
(HPPD) in education, yout
culture and sporivhichwas held
virtually on9 and 10 November
2020. The high level dialogue
between Commissioner Gabri
and Vice Premier of the PRC, BlsnChunlan, was an occasion to

exchange views odifferent policy areas covered by the HPPD, take stock
of HPPD cooperation to date, and discuss future opportunities for
cooperation, on the basis of reciprocity and a level playing field.

]

5™ EU-CHINA PERE R A SR ENH
HIGH-LEVEL BERKI
PEOPLE-TO-PEOPLE MWW
POLICY DIALOGUE

ONLINE

8-10 November 2020 202041598 - 108

Regarding the EU's operation withAfrica , policy dialogues were held
with the African Union including an EAfrica High Level Policy Dialogue
meeting on Research and innovation in J@@20, followed by an ELAU

b*j kjgdod”\ g Mnigtéerial Mekong for ReséaftiPMinistersia jaeo.n j i oc’ R°

0 C ~ Thé®uMpen SRils Agehda whs abloBted¥tIliy?020 and is a five

r _ _ k\ mo d” dyedrpightRat wit fRlp Mdivid@ts anbl busidesséirtheNRVelBpthdlr’
Erasmus+ Programme countries and eight countries and regions from the

Western Balkans and Eastern Partnership to share good practices and

skillsin order to:

1 Strengthersustainable competitiveness
Ensue social fairness,

Buildtheir resilienceto react to criss, based on the lessons learnt
during the COVI{19 pandemic

The 2020 Council recommendation on Vocational Education and Training
for sustainable competitiveness, social fairness and resilience

° Hj ¢sthigishedkey Yorinciples for ensimg that vocational education and
@\ nir@ining iis aghe) adgpis swittly addi&bour Knarket Beedd and provides

quality learning opportunities for youngsters and adults alike. It increases
the flexibility of vocational education and training and encourages
modular and nonrformal learning methods.

Otherimportantfeatures of the Erasmus + programme

European Semester and EURecovery

In2020 the European Semester process was adapted to reflectthe new
Commission priorities, the Green Deal, the UN Sustainable Develapme
Goals and later to respond to the pandemic and to drive economic
recovery, thanks to th&U Recovery Planlaunched in Mag020.

As part of the European Semester, country reports published in

February, identified education, research, innovation and skills as key
drivers of a successful green and digital transition that leaves no one
behind. The Commission services provided detailed analysis of the
education and traning landscape across the EU with a strong focus on

no


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32020H1202%2801%29
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32020H1202%2801%29

basic skills (as evidenced by PIS&18) and the many challenges facing
the teaching profession. The 23 countgpecific recommendations
focused on crisis response and recovery. These reconfirmed tleeofol
education and training policies as drivers of a fair transition to a more
digital and greener Europe. The counpecific recommendations serve
as a key reference point for defining the scope of national reforms and
investments supported by the Eurepn Union, such as reforms and
investments planned by the nationBecovery and Resiliendgdans.

Centres for Vocational Excellence

Vocational Excellence ensures high quality skills and competences

that lead to quality jobs and careers whichmeettheneeds  of an
innovative, inclusive and sustainable economy. Centres for
Vocational Excellence (CoVES) bringtogether awide range of
local, regional and national partners from different countries
Together theyco -cr eate dAskills
re gional development, innovation, industrial clusters, and
specialisation strategies, as wellas to socialinclusion. They also
support the diffusion of innovation and applied research,
especially among SMEs.

smart

In theframework of the general 2020 Erasmus+ call (Key Action 3), the
Commission published specific callto establish the platforms of CoVEs
withabudgetj a @illidh to support 7 fullyfledged networks running
for 4 years, which closely resemble the future model that will be

Youth

In2020the EUYouth Strategy2019-2027was rolled out and adapted
to take into account the major impact of COVI on the youthsector.
Dialogues with young stakeholders took place to find ways to mitigate
the effects of the crisis. The adoption in November 2020 of the Council
Resolution on the Framework for Establishing a European Y@bhk
Agenda, represented an enormaosigp forward to further develop youth
employment policy in Europe. Youth work capaditylding and quality
learning in noAformal settings are at the core of the youth strand in

Erasmus+ and the European Youth Work Agenda, which promote quality,

ecosystemso
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innovaton and recognition of youth work. By supporting quality youth
work, the Agenda will play an important role as it will help young people
cope with the effects of the pandemic in the years to come.

Sport

The number of participants in the European Week of Sponbunted to
15.6 millionthis year, a new record for the European Week of Spofftar
the third time, we als@elebratal a #BeActive lifestyle with the Western
Balkans and Eastern Partnership coungraad regions

With- +- +%n "~ so i p\lodib
created the #BeActive AtHome campaign to promote physical activity.

Dissemination and the exploitation of results

Activities and outcomes
of all projects funded
under Erasmus+ were
shared on different
communication channels
(i.e. social media,
Erasmus+website).

Erasmus+
Enriching s, apening minc.

The dissemination and
exploitation of projects and their resultswas underpinned by the

Erasmus+ Project Results Platform

Social media

Social media plays a central part in the Erass+ communication
strategy, allowing the European Commission to directly reach outto and
engage with the public, notably young people. The Erasmus+ social
media channels Facebook and Twitter serve primarily two purposes:
namely providing informatiorabout EU programmes, initiatives, policies
and projects related to educatignas well asbuilding an interactive
community of young peoplewho are enthusiastic about Europe,
Erasmus+ and the many opportunititisat they EU caroffer. Erasmus+

ANdmAphnasdi » n'


https://www.eacea.ec.europa.eu/grants/2014-2020/erasmus/centres-vocational-excellence_en
https://ec.europa.eu/programmes/erasmus-plus/projects/
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channels contibute to the overarching communication objective of the
Commission which is to improve citizend2 and especially younger
generatiom %2 j kdi dji ja oc @P

During lockdown , as individual mobility was disrupted, we used
Erasmus+social media channels to engage with the community,

and to offer support. We launched several social media
campaigns includingthe # BeActiveAtHomeand #OnlineLearning
campaignsforwhich  we publishedtar getedsocialmediacontent

to engage our stakeholders and support them throughout the

pandemic.

Legislative progress

The programme continued #020 to be instrumental in delivering on the
ambitions set out in several policy agendas. These inclugieater
recognition of qualifications and learning periods abropthmotion of a
European approach to quality assurance of higher education, teaching
and learning of languagegromotion ofcommon values at aleducation
levels more inclusive education systemiigher-quality early-childhood
education and care systemenhancement oQ @O %2n n poleikthemo d i
acquisition of jobspecific andtransferable skills, enhanement of key
competenges for adults, engagement and empowement of young
people, greater integrity in sport, promotion of sport, wellbeing and
healthy lifestyleswithin a broader societal context anthe support sport
diplomacy.

9 Following the adoption of the Council Recommendation kay
competences fotifelonglearning in May2018, andafter the conference

on 'learning approaches andenvironments in school education -
supporting key competence development’ which gathered
over200 participants in Brussels ori2/13 November2019, a peer
counselling on assessmentvas omanised in Lithuania on 22-23-

24 September2020 and led to the development ofa ‘personal, social
and learning to learn' competence framework in cooperation with Joint
Research Centre (JRC).

1 Following the adoption in Novemb2018of the Council
Recommendation on promoting automatic mutual recognition of higher

education and upper sm®ndary education qualifications and the
outcomes of learning periods abroad, the European Commission launched
and supported the implementation of various activities, including
meetings with Member States (in the context of the ET2020 Working
Group on higar education, the meeting of the Directors General for
higher education, and the annual meeting of the National Academic
Recognition Information Centres network). The Preparatory Action
“2M™ Mj bidodji ja N~cjjg Nop_t
Parliament, has started with thereation of a network of26 experts
from 15 Member States. The network works on promoting cooperation
and providng guidance to upper secondary institutionss avell as
developingthe basis for targeted support to Membe3tates towards
achieving the automatic recognition of outcomes of learning periods
abroad in general secondary education.

1 Following the adoption of the Council Recommendation on a
comprehensive approach to the teaching and learning of languages in
May 2019, the European Commission started to support Member States
iB\ implementing the concept of language aware schools and improving
the literacy and language skillsf young peopleThis has taken the form

of exchangs and promoton of good practices via@aminars and peer
learning activities and concludedwith the publication of the thematic
report®Education begins with languagey the Publications Office of the

EU (europa.euh summer2020°. Actions such as the European Language
Label providefurther opportunities for Member States to promote
language teaching and learning at school level. The European Language
Label awards recognize quality, support the sharing of results of
excellent projects in the area of multilingualism, and promote public
interest in language learning. 2020, 31 European Language Labels
were awarded i1 1 programme countries.

1 The European Commissibias been supporting Member States through
the Working Group on Ear@hildhood Education and Care launched

5 https://ec.europa.eu/education/events/european - day - of -languages -2020 en

a0 mdj _


https://ec.europa.eu/education/events/european-day-of-languages-2020_en

in2018.It also welcomedtheir initiatives following the adoption of the
Council Recommendationf 22 May2019 on high quality in early
childhood education and care systems. In addition vorking group
meetings in Brussels, peer learning activities addressed how to promote
inclusion in preschool education and how to raise the attractiveness and
further support the professionaltation of staff working in early
childhood education and care.

9 The Ewopean Commission continugd workon the coordination and
implementation of the Digital Education Action Plan. The plan aims at
supporting Member States and education institutions in fostering digital
change and innovatiowithin their education and traiing systems.

9 A dedicatedworking group on Digital Education (DELTA), under the
ET2020framework on education and training, brought Member States
and Partner Countries together to discuss digital change in education
through a number of events. Fad®-face peeflearning activities took
place in Zagreb and Copenhagen in February and M20&0. The work

of the groupcontinued with online meetings on the preparation and then
presentation of the new Digital Education Action Plan as well as a
discussion onlte lessons learned from the shift to remote teaching and
learning during theCOVID19 crisis.
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Programme Implementation 2020 and the steps ahead

This report provides the quantitative and qualitative results of the
Erasmus+ programme for2020 as well as an overview of the
implementation of the2020 calls for expression of interest for the key
actions of Erasmus+

1 Education, Training and Youth
1 Key Actiorl , Learning mobility of individuals

1 Key Actior2 |, Cooperation for innovation and the
exchange of god practices

1 Key Action 3 Support for policy reform

1 Jean Monnet Action

Project exampleshave been includedo illustrate the activities funded
under each actionThe statistical annexrovidesdetailed information on
the budget andfinancial commitments, as well asn calls’ results and
outputs per sector and per country for each action

The34 Programme Countrieis 2020 includedthe 28 EUMember States,
Iceland, Liechtenstein, Norway, North Macedonia, Serbia and Tukkey.
other countries were Partner Countries See the 2020 Erasmus+
Programme Guidéor the full list.



https://erasmus-plus.ec.europa.eu/document/erasmus-programme-guide-2020-version-3
https://erasmus-plus.ec.europa.eu/document/erasmus-programme-guide-2020-version-3
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2020 marked the successful completion of the legislative negibns
with the European Parliament and the Council on the new Erasmus+
programme for the perio@021-2027.

After several years of intense preparation through aceation process
with the National Agencies and in cooperation with the National
Authorities the new legal basis sets out guiding principles and provides
the legal instrumentghat will allow the programme to become a major
driver of change over the next seven years. It sets an ambitious
budgetary structure and a clear framework for the programme in terms
of inclusivity and accessibility, while allowing for flexibility in its
implementation and fostering innovation.

The programme s fully equipped to address new challengéacing
education and training, youth and sporand build on the potential of
digital and green opportunities.

Erasmus+ 2021-2027 will be more inclusive and accessible, more
forward-lookinganddigital, greeneland more internationallt will play a

key role in the implementation of the European Education Area, Digital
Education Action Plan, European Skills Agenda, as well as of the EU Youth
Strategy and the EU Work Plan for Sport

As such, he new programmavill continte to support lifelong learning a
well as innovative education and trainingerviceswithin Europe and
beyond. It will channel its support into strategic fields that promote
knowledge creation, digital transformation and sustainable growth

Transnaional learning mobility and cooperatiowill increase offering
supplementaryopportunities for school pupils, adult learners and sp®rt
staff. Through targeted outreach, enhanced financial mechanisms and
greater flexibility, Erasmus+will become moreaccessible to smaller
organisations, disabled people and individudiom disadvantaged
backgrounds.

Last but not least,all of the above will ensure that the education,

training, youth and sport sectors contribute to a rapid and innovative
post-pandemic reovery.

Erasmus+will benefitfrom\ i ~nodh\ o™ _ ] p _bilio®d | a
for the period2021-2027, nearly doubling the funding compared to its
predecessor programme (2012020), complemented by around

O - Dpillion from EU externatooperation instruments

Out of this envelope70% will support lifelong learningand mobility
opportunities. The remaining0% will finance internationatooperation
projects and policy development activitiagich will enableorganisations
to gain expeience in international cooperatioimprove their capaciy,
develop innovative approachesshare good practice andgrow their
network.

Continuity remains the watchword. The new Erasmus+ builds on the
success ofits predecessorand so retains all of its stengths - the
integration of all sectors (formalnonformal and informal education,
youth and sport)into a single programme while providing opportunities
for lifelong learning.

6 The Erasmus+ programmeb udget <covers an eb5/4lliooipe of 024
current prices as part of the new MFF (2021 -2027) and an additional top -up of

041.7 billion in 2018 prices stemming from fines
7 Neighbourhood, Development and Cooperation Instrument (NDICI - Global

Europe) and the Instrument for Pre - Accession (IPAIII)
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Figure 3° Cumulative Erasmus+mobility periods ,allactions, learners and staff
(total s tarted per calendaryearin million ssince 1987)

Since 1987, Erasmus+ remain®ne of the EU flagship programne
reaching 10millior? participants supported in their life changitgarning
experience in 208.

After 33 years of implementationErasmus+ remats resilient, evenin
the 2020 challenging context reaching 11.7 million participants
supported at the end of the year

The programme mobility part wasneverthelesseriously impactedy the
Covid19 pandemicwith a drop from 9500008 physical mobility periods
started in 2019 to 3500008 in 2020. Thanks to the flexibility of the

8 The figures regarding  participants mentioned in this section are calculated using
the count of mobility periods started during each calendar year , includ ing key
action 1 (learners and staff forall actions ) and key action 2 (Schools only).
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programme, consequentsupporting measures were implemented (see
other sections of this documeit

Erasmus+ is a widely spread programmm terms of countries
participation Eachprogrammecountiy® sert on averagdts participants
to 67 countries and received from 88uring the 2014 to 2020 period.
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Figure 4 ° Erasmus+exchangesper programme countr y
Number of outbound/inbound countries (allactions ,2014-2020)

Looking at mobilities within programme countri&seach region senbr
receivedparticipants tdfrom 199 other regions (out of a total of 37
participatingregionsacross programme countri¢s

9 Programme co untries includes EU member states being part of the 2014 -2020
programme, Republic of North Macedonia, Serbia, Iceland, Liechtenstein, Norway,
Turkey.

10 Based on Eurostat NUTS2 level and programme countries
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1. Programme implementation

Erasmus+ is not only one of the EU flagship programmes, it is also one
of the most widely knownones Overits more than33 year-existence,
the programme has increased its scopalways involving a greater
number of citizens Despie the Covidl9 crisis, the interest in the

programme remained high,reaching about 954 000 individual
mobility opportunities for the Key Action 1 projects contracted in
2020.

The general objective of the Erasmus+ Programme is to support, through
lifelong learning, the educational, professional and personal development
of people in education, training, youth and sport in Europe and beyond
This contributes to sustainable growththe creation ofquality jobs and
social cohesionYet t also drivesinnovation promotes active citizenship
and helps develop a sense of European identig such, the Programme

is key to building a European Education Aredgveloping a European
dimension in sport, andsupporting the developmentof a strategic
European coperation in education and trainirag well asin the field of
youth policy under the Union Youth Strategy 202027.

Within this context, the European added value of the programme is
undeniable The latest miekerm evaluationshowedthat without the
progamme, the mobility of learners and staff, as well athe European
cooperationn education and sporta/ould be substantially reduced

The implementation of Erasmus+ in Programme Countries is mainly
managed by National Agencies (indirect management) white
\kkjdio _ Vi _ npk mgdn  _ ]t
In addition, the programme is also carried outder direct management
mode via the Education, Audidsual and Culture Executive Agency
(EACEA), and to a lesser extent diredily the DirectorateGeneral for
Education, Youth, Sport and Culture of the European Commission.

The Programme will continue fmromoteinnovationsocial and economic
transformation by rolling out initiatives such as the European
Universities, the Digital dtication Hub the Centres of Vocational
Excellence and the Erasmus+ Teacher Acadensesgell asby increasing

investments in forwarelooking subjects.

To help build Europézn _ d b d o,\tge progrgmme¢ tiliassist
students, school pupils, young people, teachers, educators, youth workers
and learners of all agesn adjusting their practiceso newdigital ways of
teaching and learning.

To make Erasmus+ greener, the programme will offer more opportunities
for learners and organisationshat seekto developtheir knowledge and
skills in sustainabilityrelated matters and toadopt an ecefriendly
approach

The Programme has the following objectives:

1. Promoinglearning mobility of individuals and groups, as well as
cooperation, qualityexcellenceinclusion equity, creativity and
innovation at organisationaland policy levek in the fields of
education and training;

2. Promoing nonformal and informal learning rability and active
participation among young people, as well as cooperation,
quality, inclusion, creativity and innovation@tganisational and
policylevekin the field of youth;

3. Promoing learning mobility of spors staff, as well as
cooperation, qudly, inclusion, creativity and innovatiamsport

These objectiveswill be pursued through three key actions:
Key action 1: Learning mobility of individuals
1 Key action 3: Support tpolicy development and cooperation
The objectives shall also be pursued through Jean Monnet actions, which

support teaching, learning, research and debates on European Integration
matterse.gj i oc~ Pidji *%¥n apopm ~“c\gg"

K\ mod"d lﬁ]\ ReS) hclion 2 EdopedtBfamBngordanidatfbhs hnd Bstitdtldis € | md o

b*



Educatlon & Tralnlng
Higher Vocational Adult Sport
Education Schools
Education Education
and Training

Erasmus+

Strands
- Key action 1Learning mobility
- Key action 2Cooperation among organisations and institutions
- Key action 3Support to policy development and cooperation
- Jean Monnet |
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Direct: Education Audiovisual and Culture Executive Agency (EACEA), DG EAC, DG EMPL

Management

Indirect: National Agencies in programme countries

Erasmus+has proven toplay an important role inpreparing future
generations of Europeans to evolve in a changing wenkironment to
engage withthe climate challenge,and to be ready for the digital
transformation of our societiesusing the power of solidaryt

The programme has already exceeded its targetsofpportingd million
learning mobiliyy periods in 2019

With a capacity tofully absorb funds and anerror rate below 2%,

the programme is welplaced togrow further in the next Multiannual
Financial Framework. Harmonised reporting tools, analytics and business
intelligence help improve the programme together with a tight
collaboration with different stakeholders, in particuldre Education and
Culture Executve Agency and60 National Agenciesspread across

the 28 Member State¥ and6 nonrEU Programme Countries.

11 Despite Brexit, UK remained a programme country until the end of the
Multiannual Financial Framework 2014 -2020.
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1.1 Impactof the COVID19 pandemic

In 2020, in the difficult context of COVHDY, the programme provd its
resilience and ability to adjust to uniqgue and unprecedented
circumstances.

The number of projects submitted showed a very small decreaséjch
meantthatj mb \ i d imterestr¢mairedintact.

Individual mobility washoweverseverely impactedand so a full range

of flexibility and supporimeasures allowed within the relevant legal and
administrative frameworkvere made available to beneficiaries to ensure

a smooth implementation of the programme.

Priorities were reshaped with the aim of protecting beneficiaries and
particpants as well asof supporing Member States and third countries
which neededto come up with anmmediate responséo the crisis. It
was also an opportunity todevelop new and innovative policies in
educationtraining, youth and sport.

As most Erasmus+ mobilities arenot directly managed by the
CommissionprovidingNational Agenciesvith clear guidance omow to
deal with this unprecedented situatiowas a top priority. Actions to
reinforce guidance given to stakeholders ensure effective
communication of essential information and assist affected
organisations and participants included:

1 Thecreation ofonline FAQS for all participants to inform them
on how the pandemic is affecting activities, what changes are

taking place, and what support measures are availaigehem.

12 https://ec.europa.eu/programmes/erasmu s- plus/resources/coronavirus -faq-
participants en



https://ec.europa.eu/programmes/erasmus-plus/resources/coronavirus-faq-participants_en
https://ec.europa.eu/programmes/erasmus-plus/resources/coronavirus-faq-participants_en
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1 The creation of surveys$® collecing mobility participant¥and
higher education institutiost2 g doh thaw the COVI9
outbreak affected their projects and activities in the early stages

of the crisis.

I The promotion of online platforms andthe launch of new
campaigns

I The eTwinning community immediately started
exploring how the variety of e#inning tools could
be used which, for example, resulted in the
publication of articles and stories on the public
portal. Researchhowedthat teacherswhoengaged
with eTwinning were better prepared to transition to
teaching online.

1 The School Education Gateway helped schools
when they were forced to close by providing
additional resources about online and distance

learning.

9 International actions involvingPartner Countries were more
severely affected by the pandemic than thosappeningwithin
Europe.This can be explained bthe closing of borders, the
disruption of air routes, consulatesestricting their operations
and the difficulties to obtain visas.

i Flexible arrangements were put in placdor participans and
higher education institutions , allowing students to keep their
Erasmus+ grants while completing their coursemotely and
coveling expenses linked to their stay in destination courty
such as rent.

13 https://ec.europa.eu/programmes/erasmus
plus/resources/documents/c oronavirus_-learning - mobilities -impact - survey -
results en

The Erasmus+ programme published two new calls for proposals
August2020, therebyk mj g d _ dniillon pér, callte respond to the
educational challengebrought byCOVIBP19.

Thefirst call ondigital education readiness was designed tasupport
projects in schoohnd vocationakducation training andhigher education.

It aims to enhance online, distance and blended learning, support
teachers and trainers, and ensure inclusivity in digital learning
j kKkj mopidod n' di gdi ~ rdoc oc’

digital future. Seethe EuropeanCh hdnndj i %n %< @pmj k~
\'b™ % \'i _ oc” ?2dbddormore@fopnatioro dj i <" od]

The second call opartnerships for creativity was created tasupport
projects in the fields of youth, school education and adediucationthat
promote creativitybased partnershipsThis kind ofprojects aim to
develop skills and competences that encourage creativity, boost quality
and innovation and so connect education, training and youth
organisations with the cultural and creative sectors.

1.2. Digitalisation

Work on the digitalisation and simplification ofthe Emsmus+
administrative processesin particular regarding higher education,
continued throughout 2020. This resulted in more than98 000
downloadsof the Erasmus-+mobile app.

Developing digital skills in forwardlooking fields, such as combating
climate change, clean energy, artificial intelligenegepotics big data
analysis, etc. is essential for Europe's future sustainable growth and
cohesion. Since its launch in 2018,the Digital Opportunity
Traineeship schemehas already supported a total of19 600 higher
educationstudentsand recent graduategoosting their digital skills

In2020, the Commission continued the implementation of the first
Digital Education Action Plan (2018 -2020). The Planoutlines key
policy challenges within digital education and presehifisactions to be
addressed by020. It consolidates various ongoing initiatives related to
the digitisation of education systems across the European Union and
launches a number of new action®©ne of the main initiatives is the


https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en

SELFIE seffeflection tool, which was further developed the EU and
Western Balkans and reached more thaB30000 users by
December2020. The development of the new SELFE for WBised
Learning tool advanced and pilots were carried out in nine countries
between September and December 2020, involving 127 V&hbels and
280 companies. Another important action is the Digital Education
Hackathon, which took place a2 and13 November2020 in more than

50 locations across 33 countries globally, engaging more than
2 00Oparticipants from education stakeholders (smils, higher education
institutions, research centres, innovation labs, private sector).

1.3. Online LinguisticSupport (OLS)

Language skills are at the heart of the ambitious vision to create a
European Education Ared \
which learning, studying and doing

research would not be hampered by
borders. A continent where spending time
in another Member State to study, to

learn, or to work, has become the

standard and where, in addition to one's
mother tongue, speaking two other
languageshay ~ ~j h~ oc~

The OLS platformassists Erasmus+
participants in improving their language skills ahead of their studies
abroad thereby promoting language learning and linguistic diversitye
platform consists of mandatory languagéests which participants are
required totake beforetheir period abroadAfter the test, they are
offered optional language coursesvhich are designed to helpthem
make the most out of their experience abroad.

Betweer2014 and 2020, oveR million Erasmus+ participants lnefited
from OLSassessment tod. All 24 official EU languages are represented
in the language assessment.

The number of participantsvho benefit from Online Linguistic Support

@p mj k°
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continues to grow. In 2020, around92 000 participants used OLS
courses Ths represens a decrease of oveR1% as compared to the
previous year and isdue to the impact of COVH29. In total, more
than 963 000 participants have benefited from online language training
courses since the launch of OLS 2914. The mostpopularlanguage

courses are English, French, German, Spanish and It@ties
Key Achievements

Since October2014, approximately2 million participants have tested
their language skills with OLS, and almdsmilion have had the
opportunity to enhanceheir language level througtts tailored language
courses.

Ongyerage, participants who started with low initial levels and folkdv
courses actively improwktheir proficiency by at least one level based on

the Common European Framework of Reference for Languages (CEFR).
Up to DecembeR020, more than half of the participants achieved a
CEFR level of B& higher.

i j mh»)
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1.4. Budget and financial commitments

Erasmus+ Financial envelope 2014-2020
(in billion EUR)

B Heading 1

M Heading 4 & EDF

1 @ Other fund sources

2014 2015 2016 2017 2018 2019 2020

Figure 5 - Erasmus+ financial envelope 2014 -2020 (in billion EUR)

Budget 2014 -2020

With a financial envelopeof \ mj p i 94 biion/under Headind
\ i _ 7&Djlign under Heading4 and the aimto supportits strong
international dimension,the implementationof Erasmus+successfully
startedin2014.

The programme is implemented under indirect management
(approximately 78.5% through National Agencies) and direct
managementmodes (9.7%throughthe ExecutiveAgencyfor Education,
Audiovisual andCulture and 1.8% mainly through DG EAC).Despite
Heading4 funds beingonly availableat the end of 2014, which delayed
the launch of some international actions such as capacity building in
higher education andnternational creditmobility, the programme was

able to achieve a full budget absorption capacity.

100% of the commitments agreed under th2014-2020 EUbudget
were implemented ad 93% of related paymentsnade.

Budgetary Execution 2020

The total budget of the Erasmus+ programme increasecer the years
with an additional budget voted by the budget authority. The final
budgetary execution (Ebudget commitments) for 2020 amounts to
O. ) Widni.e.O 0 +nillion more compared to 2019, neresenting an
increase of 15%.

KA2
33%

KA3
4%

Jean Monnet
1%

Sport
2%

B Management fees NAs
3%

= Administrative expenditure
1%

KA1

International cooperation
48% P

8%

Figure 6 - Erasmus+ Budget Commitments 20 20 per Key Action

As compared to the previous years, the combined allocation to Key
Actionl and Key actior2 remained stableoverall (80%) compared to
2019. The budget share for international cooperation represe @

In line with previous years and the legal basis of the programme, the
education and training sectsrreceived the largest budget share with
almost 77% of the commitments i2019. The youh sector received
around 7% for the same period. The remaining budget was distributed
between Jean Monnet, sport, international cooperation, administrative
expenditure and management feed the National Agencies.



B Education and Training

H Youth

W Jean Monnet

H Sport

H International Cooperation
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Figure 7 - Erasmus+ Budget Commitments 20 20 per Sector

In2020, programme actions implemented through National Agencies
represented nearly’8.5% of Erasmus+ commitments, a budget which
they couldfully implement.

1.8%

M Direct Management- EC
M Direct Management- EACEA

M Indirect Management - NAs

Figure 8 - Erasmus+ Budget Commitments 20 20 by Management mode
$ej éiehhekj éx%
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1.5. Cooperation with National Agencies and
stakeholders

Since2014, a number of consultative working groups set up for a co
creation process between the European Commission and National
Agencies prode input to improve the overall programme
implementation. In preparation of the future Erasmysthe horizontal
and field-specific working groups on mobility and cooperation actions
continued working jointly on the content and structureof the new
programmeas indicated in different parts of ta report). In higher
educationthree dedicatedvorkinggroupstook part inthis process They
discus®d future mobility activities, the future of cooperation projects
and the Erasmus Charter for Higher Educat, involving Erasmus+
National Agencies, higher education institutions and student
jmb\Vidn\lodjin% m km n> io\lodq n)
The crosssectoral working groups continued to make significant
contributions to the preparation of the new programmesspeciallyin
progamme management, communication, IT systems, inclusiorersity

andthe future actions supporting partnerships for cooperation between
organisations.

The sectorspecific working groups in the fields of higher education,
vocational education and traing) school education, adult education and
youth, also continuedto cooperate and madeonsiderableprogressin
several domaingncludinginternational Credit Mobility, Erasmus+ Higher
Education Chartemew Erasmus Accreditationand future actions like
mobility of pupils and youth participation activitiesLastly, they also
worked orfurther developinghe Youthpasgool.

The Youthpass Advisory Group discussed the implementation of
Youthpass and the rolghat this instrument should playin the new
generation of programmesCovering the period until 2027, the group
continued its work on the development of a Youthpass Stratedych
would allowthe instrument to best support the quality and recognition of
non-formal and informal learning.
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2. Key Action 1- Learn ing mobi Iity of Three main types of activities are supported under Key Action
individuals 1 Mobility in education, training and youth , which provides
opportunities to students, trainees, recent graduates, professors,
In 2020, Key Actiori, the largestErasmus-+action receivedt8% of the teachers, trainers, youth workers, staff of education institutions
Erasmus+ total budget and was mainly implemented by the National and civil society organisations to undertake learning and/or
<b i~d n) Oc’ gDillion pnddr dHeadind._for Key ) professioal experiencabroad.
Actionl whichrepresens an increase ofl, 6% compared ta2019. ! Erasmus Mundus Joint Master Degrees promoting excellence,
17 quality improvement and the internationalisation of higher
0.1% 138.1 education, by offering students mobility opportunities within a
/6% highly-integrated study programme delivered by artémnational

consortium of higher education institutiongorldwide

1 The Erasmus+ Master Loan scheme providesan increased
access to Ekfjuaranteed loans on favourable terms for students

B Direct Management - EC A N K . )
following aH \ n o pragrenmme in another participating country.

B Direct Management - EACEA i L. ) i i )
Furthemore, Key Actiot enables participating organisations to improve

H Indirect Management - National Agencies the quality of their teachinglt helps them modernise their curricula and
strengthen their international networkheir institutional leadership and

v management skills.
1666.1

92.3% Key Action 1 covers the following action types:

Figure 9 - KA1 ° Erasmus Budget Commitments by Management mode ﬂ KA101: School education staff mObi"ty
$ejéiehhekjexn 1 KA102/KA116: Vocational Education and Training (VET) learners
By funding transnational mobility activities, Key Actibaims to enhance and staff mobility

the skills, employability and intercultural awareness of participants.
Moreover, it provides support for young peopledingage in democratic
life, promotes the inclusion of learners with fewer opportunities, and
reinforces the professional development of staff working in education, Y KA107: Higher educatio students and staff mobility between
training and youth. Programme and Partner Countries

1 KA103: Higher education students and staff mobility within
Programme Countries

KA111: Erasmus Mundus Joint Master Degrees
KA104: Adult education staff mobility
KA105: Mobility of young people and youth workers
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Figure 10 - KA1 °Mobility Trends 2014 -2020 for indirect management

Since 2014, overall Key Action 1 activity has increased steadily, with close
to 17 700 projects contracted i2020, 954 500 individual mobilities and
more than 86 400 organisations have reaped benefits from Key
Actionl funding in2020.

2.1 Mobility for Education and Training
KA101 - School education staff mobility

The 2020 call deadline was scheduled in February. dontrast with the
implementation of projects throughout2020 which was severely
impacted by COVH29, the results of the2020 call were only marginally
affected as regards the numbers of applications received and approved.
With more than12 000 applicatiors receivedthe staff mobility scheme
provedits attractivenesso schoos.
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Di o > mhn | amiljorpwete allocated@,metdlity projects under
the 2020 call which funded 3 860 projectsinvolvingmore than53 100
forecastedstaff participants Thelatter would benefit from job shadowing
and courses or teaching/training assignment in another European country.
Distribution between the three types of activities remains stable:
structured courses/training events being the most popular activity with
about 80% of total participants in applications.

y In comparison witl2019, the total

" budget allocated toKey Actiorl
represents a slightly smaller
amount @ decrease o0#.4%) This
is mainly due to a differewe in
pattern for internal transfers
between actions, made by the
National Agencies in response to
demandsspecific totheir national
context. The most popular topics
covered by the selected projects
were similar to previous years: new
innovative curricula and training
courses, digital competences, schools' quality development, teaching and
learning foreign languagegedagogy and didactics.

‘ *ﬁj

Erasmus+

Enriching lives, opening minds.

ec.europa.eu/erasmus-plus

Preparing the transition to the new programme

An enhance®021-2027 Erasmus+ programme will replace ti2014,
2020 Erasmus+ programme. HE new programme will include an
accreditation scheme to simplify access to Key Action 1 in School
Education. In preparation of th@021 call and to ensue a smooth
transition to the new programme, the first call for accreditations was
published withan applicationdeadlineset for October 2020 andselection
procesgaking place early 2021.
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Figure 12 - KA101 School Education: contracted grants

and forecasted participants per call year

Competence approach to new curriculum implementation

Coordinating organisation: EU Grant:
Liepajas Centra sakumskola € H464

During themplementation of the project, 11 primary school teach
attended professional development courses. 6 teachers impr
their English language skills, 5 teachers attended courses,
content of which is related to the use of innovative teaching meth
in the teaching process, the meaningful use of technologies, tee
cooperation to ensure an innovative teaching process, the use ¢
gamebased approach in the teaching process, developmen
students' abilities and talents.

Project ID20181-L VO1KA101046922

KA102/KA116 - Vocational Education and Training (VET) learners
and staff mobility

Erasmus+ will be a main contributor to achieve the VET mobility target
set in the Council Recommendatiam VET, namely that 8% of th¢ET
learners in Europe should benefit from learning mobility abroad by 2025.
As the 2020 call deadline was scheduled baf® COVIEL9 emerged, its
results were only marginally affected. The number of applications was
slightly lower than in 2019, reachin@® 105, but included a higher
"nodh\ o _ iph] > m j ailiégnanmontwasiakotaitea n )
to a total of 4 173 KALO2 and KA116 selected projects. Tlexpected
number of participantgor contracted projects reachetB5 600, of which
87%were VET learners arid8% VET staff.

The organisations holding a VET mobility chamepresentedabout 18%
of the selected project coordinators ar®®% of all expected VET


https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2018-1-LV01-KA101-046922
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participants. These organisations, which have proveeir capacity to
organi® high-quality learning mobility activitis, benefited from the 10000 100%
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Figure 14 - KA102/KA116 VET: contracted grants
and forecasted participants per call year
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Professional road to Europe

EU Grant:
€ y8b5

Coordinating organisation:
Education GmbH

Through the implementation of this project, 38 Trainees and 2 Al
between the age of 18 and 26 benefited by conducting vocational trai
Somequalifications adopted by the participants included learning ak
new processes, methods and approaches in the respective profes
area, increasing their professional skills through practical implement:
of theoretical knowledge, while being abkeitnprove their selésteem by
reducing their language barriers and communicating in a foreign langu

Project ID20181-DE02KA102004825

KA103 - Higher education studentand staff mobility
2020 was a year of preparing the future of Higher Education.

Following the launch of several ground breaking initiatives that will help
pave the way for theEuropean Education Area, including the European
Universities and the European Student Card initiatives, the Commission
concludedhe co-creation process of the newErasmus+ programme
2021-2027. Theaim of this process,n which stakeholders (National
Agencies, higher education institutions and student organisatiptayed

an essential role, waso make the next programme more inclusive and
accessibleas well asmore sustainable, international and digitalt also
intended tomake the programmean effective financial instrumenthat

can help higher education institutions across Europe aclgethe
objectives of the European Education Area. In particular, the new
programme will support higher education institutions in removing barriers
to learning, teaching and training mobility for students and staffthin

higher education. It willpromote the implementation ofinnovative,
transdisciplinaryandtransnational appoaches in education and research
to help tackle big societal challenges, and ensure that students and staff
are equipped with the digital skillthey need to thriven a digital age.

The European Student Card Initiative
connecting

- Simplifying, facilitating,

TheEuropean Student Card Initiative will make it easier forstudents
and higher education institutions, to participate in the Erasmus+
programme. By replacing the current papeasedsystemused across
Europe witha digital one , the new card will facilitatestudent mobility. As
such,the initiative constitutes a real revolution for the management of
student mobility in Europe, makingiihore efficient,simpler and greener.

Major milestones achieved in 2020nclude the preparationfor a
revampedErasmus+ Mobile App and the creation of aone-stop-shop
for students to access all the information and services they need before,
during and after studying abroad.These contribute to makingthe
programmemore userfriendly and inclusive . fie Erasmus+ Mobile App
wasdownloaded ove®0 000 timesin the period betwee2017, the year
of itsinitial release and 2020.

S As part of the

’

European
One App, Student  Card
a world of Initiative,  the
possibilities Commissiopand
Your Erasmus+ - the Euopean
in one App University

Foundation held
an interactive
webinar in
March2020 to promote digital inter-institutional agreements Organised
in spring 2020, it was part ofa series of webinars on the Online
Learning Agreement, theErasmus+ App and theEuropean Student
Identifier .Closeto 1 700 higher education institutionfom 43 countries
within Europe and beyonpbined the webinar to learn about this crucial

‘m


https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2018-1-DE02-KA102-004825
https://erasmusapp.eu/index.html

transition from paperbased to digital processesHgher education
institutions participating in Erasmuswill be able to easily seahundreds

of inter-institutional staff and student exchangeagreements Today,
these agreements are paper based gnd/hile the high volume of
agreements means a great variety in opportunities for pagents to go
abroad, the workload associated with maintaining the agreements is
considered high byigher education institution®By digitalising the inter
institutional agreements the workload associated with them is not only
greatly reduced, but the vahble practical information contained within
them can easily be kept upo-date and accessible to partner institutions
throughout the seven year programming period.

The number of higher education institutions involved in the testing of the
Erasmus Without Paper Network continued to grow throughout the
year to involve800 institutions.Hghereducation institutios canconnect
their information system, irhouse or commerciatp the Networkin order

to share mobility-related datawith partnersin a secure andefficient
manner. Thereby simplifying the management of student mobility. For
those higher education institutions without their own information system
to manage student mobility, th&rasmus without Paper Dashboard
provides afree web-based solution, ensuring that no higher educuti
institution is left behind in this digital revolution . The goal is to fully
replace paperwork for a smooth and interoperable digital workflow for all
higher education institutions in the next programme.

To enhance further communication and cooperatiothe context of the
European Student Card
Initiative, the Commission
established a network of
Digital Officers with
representatives from both
Erasmus+ National Agencies
and National Authorities in the
Erasmus+ Programme
Countries.  The  European
Commission organised two
Digital Officers meetings
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in 2020, where information on the initiative was exchanged. The Digital
Officers help promote the initiative in their countries, report feedback
directly to the Commission and inform on possible synergies with aimil
initiatives at regional, national or local level to ensure interoperability and
efficient implementation across Europe.

This also includes promoting and supporting the implementation of the
European Student Card and the European Student elD, crucial
components of the European Student Card Initiative. By adding a
Va@p mj k © O\ No p _ aiurigbe card ngimbermdhéexidting
student cards students will be able to identify and authenticate
themselves online using their home university credentidl$ierefore,
mobile students can have better and faster access to student services
while abroad, creating in the process a strong and visiBleropean
student identity in line with the objectives of the European Education
Area.

A record number of students took part in the Digital Opportunity
Traineeships

The Digital Opportunity Traineeship Initiative ~ was launchedin 2018
with financial supporfrom Horizon 2020, and was implemented through
Erasmus+. The initiative aims to provide visibility to the growing needs of
digital skills in all study fields and to support students in acquiring the
digital skills necessary for their future, including forwatabking fields,
such as programming, cybersecurity, data analytics, digital marketing,
development of apps, software and websites, as well as training of robots
and artificial intelligence applicationduntil the end of 202Q around

19 600 students and recent graduatedrom a variety of study fields
undertook anErasmus+ traineeship abroad to acquire forward -
looking digital skills . This remarkable success clearly demonstrates the
need to continue to offer more opportunities for students to enhance their
digital skills under the new programme. It also proves the great potential
of the Erasmus+ programme to be used as a mechanism to enhance
targeted forwardlooking skills with various funding sources.






















































































































































































































































