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Foreword by the Commissioner 

Setting the foundations of a European Education Area will help Member 
States build more sustainable and forward-looking education systems, 
especially after these have been put to a severe test during the COVID-19 
pandemic. This unprecedented circumstance made it clear to what extent  
the over 100 million Europeans who constitute the education and training 
community showed resilience and flexibility in setting out new ways of 
teaching and engaging with learners in order to respond to new 
challenging realities. Thus, the European Education Area, to be rolled out 
by 2025, ties in with Next Generation EU and the long-term budget of the 
European Union for 2021-2027. 

With another 24 European Universities alliances emerging, bringing the 
total up to 41 European Universities selected under Erasmus+, more 
young people and staff are given the opportunity to meet, learn and 
create across borders, disciplines, languages and across interuniversity 
campuses. 

I am looking back on the impressive achievements of Erasmus+ in 2020.  

Although the pandemic posed an unprecedented challenge for physical 
learning mobility throughout 2020, it continues to remain the essence and 
the backbone of the Erasmus+ programme. Moving to another country to 
study is exactly what many learners are seeking and what makes 

Erasmus+ experience unique. Nevertheless, the pandemic has also made 
it clear that Erasmus+ must play a vital part in preparing both individuals 
and organisations for the digital transition. In 2020 therefore, the 
Erasmus+ programme published two new calls for proposals in the area 
of Partnerships for Digital Education Readiness and Partnerships for 
>m`\odqdot' `\^c kmjqd_dib Õ,++ million to respond to the educational 
challenges resulting from the COVID-19 pandemic.  

Simultaneously, Erasmus+ addressed new challenges in education, 
training, youth and sport; enhancing its inclusive dimension, supporting 
green and digital transitions and fostering innovation.  

Following the successful implementation of the Erasmus+ programme in 
2020, the new generation of the Erasmus+ programme has started in 
2021, building on the success, the established networks and the 

popularity of its predecessor programmes.  

Likewise, the adoption of the new Digital Education Action Plan (2021-
2027) will continue to pave the way for the digital transformation of our 
education and training systems, as well as provide opportunities for young 
people to sharpen their digital skills and competences.  

Finally, it will also, very importantly, contribute to the recovery efforts to 
mitigate the impacts of the pandemic, which hit young people particular ly  
hard. 

 

Mariya Gabriel 

Commissioner for Innovation, Research,  
Culture, Education and Youth 
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Foreword by the D irector-General 

 

The Erasmus+ flagship EU programme is one of the European Union's 
most successful and iconic programmes. Its well-known brand name 
projects a positive image of the Union, well beyond its borders.  

2020 was the final year of the former generation of the programme. Due 
to the COVID-19 pandemic the Erasmus+ mobility activities have been 

strongly affected by the pandemic crisis.  

Nevertheless, overall, despite the disruption caused by the Covid-19 
pandemic, the crucial support for participants has been preserved. The 
European Commission has helped organisations and individuals 
participating in the Erasmus+ programme address the adverse effects of 
the pandemic, and has encouraged institutions and organisations to offer 
the possibility of online and blended activities to participants where 
possible. We listened to the views of participants (individuals and 
institutions) on how the COVID-19 outbreak has affected the ordinary 
course of their projects and activities. Erasmus+ remains true to its 
commitment of supporting learning mobility, including through more 
flexible, blended and virtual formats. 

As in past years, the Erasmus+ programme can report efficient 
implementation and use of funds in 2020, demonstrating its high 
potential to scale up in the future. We would not have achieved these 

impressive results without the efforts and dedication of Erasmus+ 
National Agencies, the Education, Audiovisual and Culture Executive 
Agency, our beneficiaries and participants. 

@qd_`i^` \i_ k\mod^dk\ion½ testimonies both show that Erasmus+ enables 
young people to thrive in the modern labour market and in an increasingly 
diverse society. I am happy to see that people benefiting from Erasmus+ 
opportunities feel more ready to take on new challenges, have better 
career prospects and are more aware of the benefits the EU brings to 
their daily lives. 

We must make every effort to ensure that, in the future, these 
opportunities are accessible to many more people, regardless of their 
background. This is a crucial goal of the new Erasmus+ generation, and I 
look ahead to an even more modern, greener and more inclusive 
programme, fully fit for the digital age. The 2021-2027 Erasmus+ will 
rely on an ambitious budget, with nearly a double increase compared to 
its predecessor.  

 

 
Themis Christophidou 

Director-General for Education, 
Youth, Sport and Culture 

 

 

  

https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
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Highlights o f the year  

Impact of the COVID-19 pandemic  

The COVID-19 pandemic has affected millions of learners and educators 
and has tested not only the resilience of education and training systems 
across Europe, but also the well-being of our young people and athletes. 
The cancellation of events and the closing of premises, has thrown 
numerous organisations into very difficult situations. In these challenging 
times, the Erasmus+ programme has proven its agility and resilience, 
adapting its actions, supporting stakeholders and reshaping priorities 
with the aims of: 

¶ Protecting the beneficiaries and participants,  

¶ Mitigating the impact of the pandemic on the ongoing and 
planned actions, 

¶ Supporting Member States and third countries associated to the 
programme to communicate and exchange practices needed for 
an immediate response,  

¶ Setting up new and innovative policies in education and training, 
youth and sport.  

Despite the disruption caused by the pandemic, continued crucial support  
was provided to National Agencies and end beneficiaries. 

To respond to the emergency and adapt to the extraordinary 
circumstances in the early days of the pandemic, maximum flexibility 
and support measures were provided to participants and beneficiary 
organisations within the applicable legal framework. For instance, the 
force majeure clause of grant agreements was triggered, application 
deadlines as well as on-going projects completion dates were extended, 
additional costs up to the maximum amount granted to projects under 
the applicable legal framework were covered, and further flexibility to 
facilitate blended activities provided (i.e. activities involving a 
combination of physical mobility and online learning which allowed 
educational activities to continue). Higher education students were 

allowed to keep their Erasmus+ grants while completing their course 
remotely in case they still had expenses (e.g. accommodation) linked to 
their stay in the destination country.  

As thousands of projects have been impacted by COVID-19, and 
considering the fact that Erasmus+ mobilities are implemented mainly 
under indirect management mode, the coordination and guidance to the 
National Agencies in dealing with this unprecedented situation has been 
a top priority. Allowing them to convey essential information and support  
the affected organisations and participants ensures the protection and 
safety of our beneficiaries. 

In August 2020, the Erasmus+ programme published two new calls for 
proposals in the areas of Partnerships for Digital Education Readiness 
and Partnerships for Creativity. The two calls received a total of 4430 
applications, out of which 1201 projects were contracted. 

The European Education Area 

Following a preparation period of two years, a communication on how to 
achieve the European Education Area (EEA) by 2025 was adopted 

on 30 September. It seeks to: 

¶ Foster cooperation between Member States, in order to further 
enrich the quality and inclusiveness of national education and 

training systems.  

¶ Prevent the health crisis from creating structural barriers to 
learning and competence development, and from reducing 
^dodu`in½ `hkgjth`io kmjnk`^on \i_ k\mod^dk\odji di nj^d`ot)  

The European Education Area, therefore, fits into the goal of achiev ing a 
modern and more sustainable Europe, able to address the digital and 
green transitions.  

Erasmus+ dn dinomph`io\g di ]mdibdib \]jpo the European Education Area. 
The programme helps drive systemic impact in mainstreaming innovative 
policies and accelerating new practices that improve the quality and 
relevance of education and training, youth work and youth policy systems 
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throughout Europe. The EEA will thus contribute to make quality and 
borderless learning available for all, everywhere in Europe, to change the 
culture of education towards lifelong learning, and to modernise the EU 
on digital skills for young people and adults alike. 

The European Education Area Communication 1 set means and 
milestones around six dimensions: Higher Education, Teachers & Trainers, 
Green and Digital transitions, Inclusion and Gender equality, Quality and 
Geopolitical dimension. 

 
1. Higher Education  

As part of the EEA, the European Universities initiative  is paving the 
way for transformation of higher education by building the universities of 
the future. On 9 July 2020, the Commission announced that 24 additional 
European Universities were selected under Erasmus+. 41 European 
Universities gathering more than 280 higher education institutions across 
Europe are now part of this flagship initiative, with the ambition to 
enhance the quality and attractiveness of European higher education and 
boost cooperation between institutions, their students and staff. 

2. Teachers & Trainers  

The Erasmus+ programme contributed to promote and support 

continuous professional development of teachers and trainers .  
More than 126 000 mobility activities for teachers, trainers and other 
staff from the School Education and the Vocational Education and 
Training fields were contracted in Erasmus+ mobility projects and 
partnerships projects in 2020. In addition, it is worth noticing that  9100 
activities were embedded in partnerships for Digital Education Readiness 
and partnerships for Creativity. These partnerships aimed at facing the 

 
1 COM(2020) 625 final.  

challenges presented by the sudden shift to online and distance learning, 
and supporting skills development, digital competencies and social 
inclusion through creativity and arts in the aftermath of the Covid-19 
pandemic. 

3. Green & Digital transition  

In 2020, DG EAC continued to work in close collaboration with UNESCO 
and its Institute for Statistics (UIS) on the implementation of 
the 2030 UN Sustainable Development Goal on education (SDG-4). The 
EU shared its experience of the use of strategic indicators for ev idence-
based policy making in education with the international community. The 
Erasmus+ programme contributed to SDG-4 by selecting European 
Universities to create ambitious transnational alliances between higher 
education institutions with a view to develop long-term structural and 
strategic cooperation. One example is the Capacity Building for Higher 
Education (CBHE) project Enhancing Food Safety in the Mediterranean 
(FoSAMED).  

The FoSaMed project brings together different Moroccan Higher 
Education Institutions (HEI) that promote inclusive education through 
curriculum development and teacher education on food safety. Within the 
framework of a new Masters on food safety, the project aims to train 
teachers to enable students to develop and upgrade their knowledge and 
technical skills on food safety related issues. This will allow them to 
acquire new methodological and technical abilities to face the upcoming 
challenges of the food industry. The project is expected to train teachers 
in four Moroccan HEIs, which will have upgraded their food safety 
laboratories for hands-on training of teachers and students. 

 
The COVID-19 crisis and the sudden switch to online learning 

demonstrated the importance of digital remote solutions  for teaching 
and learning. It also became clear that there are challenges that need to 
be addressed related to existing disparities at institutional level between 
Member States in terms of infrastructure, digital equipment and digital 
readiness. These include issues related to teacher training and the lack of 

digital skills and literacy among young people and adults.  

https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
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In 2020, the implementation of the first Digital Education Action Plan  
(2018-2020) continued. The SELFIE self-reflection tool, which is one of 
the main initiatives under this Action Plan, reached more than 832 000 

users in 57 countries by December 2020. Another important action is the 
Digital Education Hackathon , which took place on 12 and 13 
November 2020 in more than 54 locations across 33 countries globally, 
engaging more than 2 500 participants from education stakeholders.  

4. Inclusion and Gender Equality  

In 2020, social inclusion remained a cross-cutting priority. The Erasmus+ 
programme which focuses on removing barriers to learning continued to 
be a driving force in promoting inclusive practices, highlighting the key 
role of formal and non-formal education in the development of values 
and attitudes leading to active citizenship.  

The strategic framework for European cooperation in education and 
training (ET2020) Working Group on Promoting Common Values and 
Inclusive Education facilitated peer to peer learning by encouraging 
Member States to share their best evidence-based inclusive practices. 
The 2018-2020 work of the working group contributed to the publication 
of several deliverables in 2020 on topics ranging from inclusion of 
migrants and refugees, through LGBTIQ diversity, to history education 
and the use of modern media. Exchanges also fed an online Compendium 
of inspiring practices on inclusive and citizenship education.2  

Following a specific call for projects proposals ji ¼nj^d\g di^gpndji 
ocmjpbc `_p^\odji \i_ om\didib½ under Erasmus+, which included adult 
education, 51 projects out of 146 applications were selected for a total 
]p_b`o ja i`\mgt Õ-- million. Social inclusion is also a priority in the field 
of sport: with 46% of all small collaborative partnerships and 23% of 

 
2 Inclusion of young refugees and migrants through education  (May 2020); 
Building bridges through inclusive and cross - border history education  (June 
2020); Uses and abuses of (modern) media  (June 2020); Education and LGBTIQ 
Diversity  (June 2020); Citizenship Compendium  of inspiring practices on inclusive 
and citizenship education (March 20 21).  

larger collaborative partnerships being devoted to promoting social 
inclusion and equal opportunities in sport. In addition, the third edition of 
the #Beinclusive EU sport awards recognised organisations that  use the 
power of sport to increase social inclusion for disadvantaged groups.  

 
Inclusion and gender equality are key cross-cutting dimensions of the 
Erasmus+ programme. To ensure that the education that everyone 
receives is of good quality, systemic and targeted support should be 
provided to learners who are at risk of falling behind, thereby enabling 
them to benefit from the best possible education that is inclusive and 
mainstream, from early childhood to and through adulthood. 

Women participation is very high in Erasmus+, representing 58% of 
learners over the period 2014-2020.  

In 2019, women represented 54% of the learners in the tertiary level of 
education in the EU28 member states3, this percentages raises to 61% 
for the same population in Erasmus+ (KA103 and KA107). 

In higher education, for the fields of study covering engineering, 
information technology, natural sciences and mathematics, women 
represent 32% in the EU28 Member States tertiary education4 and 36% 
for Erasmus+. 

 
3 EU Member states in 2019, including United Kingdom  
4 Based on 2019 Eurostat statistics   
 

https://op.europa.eu/en/publication-detail/-/publication/b3f7e61d-9ef7-11ea-9d2d-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/334832ee-ba79-11ea-811c-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/cd9faea8-ba77-11ea-811c-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/305973ae-5164-11eb-b59f-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/305973ae-5164-11eb-b59f-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/2edab132-7fbe-11eb-9ac9-01aa75ed71a1
https://ec.europa.eu/eurostat/databrowser/view/EDUC_UOE_ENRT03__custom_1418973/default/table?lang=en
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Figure 1 º Erasmus+ higher education mobility  

Women representation in Engineering, Information and Communication,  

Natural sciences, Mathematics and Statistics . 

 

Despite the massive impact of Covid-19 on the world of education, it is 
positive to note that the pandemic did not have an impact on gender 
distribution of mobility periods within the Erasmus+ programme. 

 

Figure 2 - Erasmus+ COVID impact on  Men and Women  

in terms of mobility  (KA1 Learners) 

5. Quality  

The Erasmus+ Quality standards for mobility projects in School 
Education, Vocational Education and Training and Adult Education were 
published to ensure good mobility experiences and learning outcomes for 
all participants, and make sure that all organisations receiving the 
Erasmus+ programme (2021-2027) funding are contributing to its 
objectives.  

Extensive work was carried out to strengthen the links between the 
Erasmus+ programme and the European Language Label, an established 
tool for quality recognition of projects in all sectors of education and 
training. In 2020, 38 European Language Labels supporting the priorities 
º?`q`gjkdib ]`oo`m \i_ hjm` di^gpndq` n^cjjgn \i_ npkkjmodib o`\^c`mn 
and school leaders to embrâ` _dq`mndot» \i_ ºM`hjqdib g\ibp\b` 
]\mmd`mn oj ^m`\o` hjm` _ti\hd^ ]jm_`m m`bdjin» were awarded. It was 
celebrated in the European Day of Languages online conference ent it led 
º@_p^\odji ]`bdin rdoc g\ibp\b`)» All Erasmus+ programming countries 
will implement the language label initiative in the new programming 
period (2021-2027). 

Jean Monnet action  for Schools and VETs is linked to the development 
of transversal skills in education and training. It contributes to the work 
of the new cycle of horizontal and sectoral Working Groups, especially 
the Working Group on Equality and Values. Through a new strand of the 
Jean Monnet actions, pupils in primary and secondary education as well 
as VET will receive insights on what the EU means in their daily life, 
enabling them to engage actively in shaping their societies. For the final 
annual call of 2020, Jean Monnet activities received a record number of 
\kkgd^\odjin) Rdoc \ ]p_b`o ja Õ-,)0 million, the Commission was able to 
select 362 applications out of 1 447 eligible proposals.  
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6. Geopolitical Dimension  

Erasmus+ international activities  continued to contribute to the 
>jhhdnndji½n jq`m\gg b`jkjgdod^\g kmdjmdod`n rdoc \ aj^pn ji oc` R`no`mi 
Balkans, Eastern and South Neighbourhood and Africa.  
In November 2020 tc` ¼@sk`mo N`hdi\m ji oc` @pmjk`\i R``f ja Nkjmo 
=`tji_ =jm_`mn½ b\oc`m`_ k\mod^dk\ion amjh @P H`h]`m No\o`n' 
Erasmus+ Programme countries and eight countries and regions from the 
Western Balkans and Eastern Partnership to share good practices and 
initiate discussions regarding EU funding opportunities and ways to adapt 
the sport sector to the constraints of the COVID-19 pandemic measures.  

On 3 December 2020, the joint education and training, culture and 
research and innovation ministerial meeting gave Ministries of the 

Western Balkans the opportunity to discuss the overall content of the 
cooperation Agenda.  

Furthermore, the Eastern Partnership Platform 4 h``odib ji ºHj]dgdot \i_ 
People-to-K`jkg` ^jio\^on» \i_ oc` @\no`mi K\moi`mncdk K\i`g ji 
Education, Culture and Youth, which took place this year, aimed to 
strengthen the @P½n commitment to improve mobility and people-to-
people contact in the Eastern Partnership, and discuss the post-
2020 cooperation framework. 

Another important event was the 

5th EU-China High Level 
People-to -People Dialogue 
(HPPD) in education, youth, 
culture and sport which was held 
virtually on 9 and 10 November 
2020. The high level dialogue 
between Commissioner Gabriel 
and Vice Premier of the PRC, Ms Sun Chunlan, was an occasion to 
exchange views on different policy areas covered by the HPPD, take stock 
of HPPD cooperation to date, and discuss future opportunities for 
cooperation, on the basis of reciprocity and a level playing field. 

Regarding the EU's cooperation with Africa , policy dialogues were held 
with the African Union including an EU-Africa High Level Policy Dialogue 
meeting on Research and innovation in June 2020, followed by an EU-AU 

Ministerial meeting for Research Ministers in July 2020.  

The European Skills Agenda was adopted on 1st July 2020 and is a five-
year plan that will help individuals and businesses further develop their 
skills in order to: 

¶ Strengthen sustainable competitiveness   

¶ Ensure social fairness,  

¶ Build their resilience to react to crisis, based on the lessons learnt 
during the COVID-19 pandemic 

The 2020 Council recommendation on Vocational Education and Training 
for sustainable competitiveness, social fairness and resilience 
established key principles for ensuring that vocational education and 
training is agile, adapts swiftly to labour market needs and provides 
quality learning opportunities for youngsters and adults alike. It increases 
the flexibility of vocational education and training and encourages 
modular and non-formal learning methods. 

O the r important fe atures  o f  the  E rasmus +  p rog ramme 

European Semester and EU Recovery 

In 2020 the European Semester process was adapted to reflect the new 
Commission priorities, the Green Deal, the UN Sustainable Development 
Goals and later to respond to the pandemic and to drive economic 
recovery, thanks to the EU Recovery Plan launched in May 2020. 

As part of the European Semester, country reports published in 
February, identified education, research, innovation and skills as key 
drivers of a successful green and digital transition that leaves no one 
behind. The Commission services provided detailed analysis of the 
education and training landscape across the EU with a strong focus on 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32020H1202%2801%29
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32020H1202%2801%29
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basic skills (as evidenced by PISA 2018) and the many challenges facing 
the teaching profession. The 23 country-specific recommendations 
focused on crisis response and recovery. These reconfirmed the role of 
education and training policies as drivers of a fair transition to a more 
digital and greener Europe. The country-specific recommendations serve 
as a key reference point for defining the scope of national reforms and 
investments supported by the European Union, such as reforms and 
investments planned by the national Recovery and Resilience Plans. 

Centres for Vocational Excellence  

Vocational Excellence ensures high quality skills and competences 
that lead to quality jobs and careers  which meet the needs  of  an 

innovative, inclusive and sustainable economy. Centres for 
Vocational Excellence (CoVEs)  bring together a wide range of  
local, regional and national partners f rom dif ferent countries .  
Together they co -create ñskills ecosystemsò that contribute to 
re gional development, innovation, industrial clusters, and smart 
specialisation strategies, as well as to social inclusion. They also 
support the dif fusion of  innovation and applied research, 

especially among SMEs.  

In the framework of the general 2020 Erasmus+ call (Key Action 3), the 
Commission published a specific call to establish the platforms of CoVEs 
with a budg et  ja Õ-3 million to support 7 fully-fledged networks running 
for 4 years, which closely resemble the future model that will be 

Youth 

In 2020 the EU Youth  Strategy 2019-2027 was rolled out and adapted 
to take into account the major impact of COVID-19 on the youth sector. 
Dialogues with young stakeholders took place to find ways to mitigate 
the effects of the crisis. The adoption in November 2020 of the Council 
Resolution on the Framework for Establishing a European Youth Work 
Agenda, represented an enormous step forward to further develop youth 
employment policy in Europe. Youth work capacity-building and quality 
learning in non-formal settings are at the core of the youth strand in 
Erasmus+ and the European Youth Work Agenda, which promote quality , 

innovation and recognition of youth work. By supporting quality youth 
work, the Agenda will play an important role as it will help young people 
cope with the effects of the pandemic in the years to come. 

Sport  

The number of participants in the European Week of Sport amounted to 
15.6 million this year, a new record for the European Week of Sport .  For 
the third time, we also celebrated a #BeActive lifestyle with the Western 
Balkans and Eastern Partnership countries and regions.  

With -+-+½n `so`ip\odib ^dm^phno\i^`n' oc` @pmjk`\i >jhhdnndji also 
created the #BeActiveAtHome campaign to promote physical activity.  

Dissemination and the exploitation of results  

Activities and outcomes 
of  all projects funded 

under Erasmus+  were 
shared  on dif ferent 
communication channels 

(i.e. social media, 

Erasmus+ website).  

 
The dissemination and 

exploitation of  projects and their results was underpinned by the 

Erasmus+ Project Results Platform . 

Social media  

Social media plays a central part in the Erasmus+ communication 
strategy, allowing the European Commission to directly reach out to and 
engage with the public, notably young people. The Erasmus+ social 
media channels ̧ Facebook and Twitter ̧ serve primarily two purposes:, 
namely providing information about EU programmes, initiatives, policies 
and projects related to education, as well as building an interactive 
community of young people who are enthusiastic about Europe, 
Erasmus+ and the many opportunities that they EU can offer. Erasmus+ 

https://www.eacea.ec.europa.eu/grants/2014-2020/erasmus/centres-vocational-excellence_en
https://ec.europa.eu/programmes/erasmus-plus/projects/
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channels contribute to the overarching communication objective of the 
Commission which is to improve citizens½, and especially younger 
generationn½' jkdidji ja oc` @P. 
During lockdown , as individual mobility was disrupted, we used 

Erasmus+ social media channels to engage with the community, 
and to of fer support. We launched several social media 
campaigns including the  # BeActiveAtHome and #OnlineLearning  
campaigns for which  we published tar geted social media content 
to engage our stakeholders and support them throughout the 

pandemic.  

Legislative progress  

The programme continued in 2020 to be instrumental in delivering on the 
ambitions set out in several policy agendas. These include: greater 
recognition of qualifications and learning periods abroad, promotion of a 
European approach to quality assurance of higher education, teaching 
and learning of languages, promotion of common values at all educat ion 
levels, more inclusive education systems, higher-quality early-childhood 
education and care systems, enhancement of Q@O½n npkkjmodib role in the 
acquisition of job-specific and transferable skills, enhancement of key 
competencies for adults, engagement, and empowerment of young 
people, greater integrity in sport, promotion of sport, wellbeing and 
healthy lifestyles within a broader societal context and the support sport  
diplomacy.  

¶ Following the adoption of the Council Recommendation on key 
competences for lifelong learning in May 2018, and after the conference 
on 'learning approaches and environments in school education - 
supporting key competence development' which gathered 
over 200 participants in Brussels on 12/13 November 2019, a peer 
counselling on assessment was organised in Lithuania on 22-23-
24 September 2020 and led to the development of a 'personal, social 
and learning to learn' competence framework in cooperation with Joint 
Research Centre (JRC).  

¶ Following the adoption in November 2018 of the Council 
Recommendation on promoting automatic mutual recognition of higher 

education and upper secondary education qualifications and the 
outcomes of learning periods abroad, the European Commission launched 
and supported the implementation of various activities, including 
meetings with Member States (in the context of the ET2020 Working 
Group on higher education, the meeting of the Directors General for 
higher education, and the annual meeting of the National Academic 
Recognition Information Centres network). The Preparatory Action 
¼M`^jbidodji ja N^cjjg Nop_t K`mdj_n <]mj\_½' ^\gg`_ ajm ]t oc` @pmjk`an 
Parliament, has started with the creation of a network of 26 experts 
from 15 Member States. The network works on promoting cooperation 
and providing guidance to upper secondary institutions, as well as 
developing the basis for targeted support to Member States towards 
achieving the automatic recognition of outcomes of learning periods 
abroad in general secondary education.   

¶ Following the adoption of the Council Recommendation on a 
comprehensive approach to the teaching and learning of languages in 
May 2019, the European Commission started to support Member States 
in implementing the concept of language aware schools and improving 
the literacy and language skills of young people. This has taken the form 
of exchanges and promotion of good practices via seminars and peer 
learning activities, and concluded with the publication of the thematic 
report ºEducation begins with language½ by the Publications Office of the 
EU (europa.eu) in summer 20205. Actions such as the European Language 
Label provide further opportunities for Member States to promote 
language teaching and learning at school level. The European Language 
Label awards recognize quality, support the sharing of results of 
excellent projects in the area of multilingualism, and promote public 
interest in language learning. In 2020, 31 European Language Labels 
were awarded in 11 programme countries.  

¶ The European Commission has been supporting Member States through 
the Working Group on Early-Childhood Education and Care launched 

 
5 https://ec.europa.eu/education/events/european - day - of - languages - 2020_en  

https://ec.europa.eu/education/events/european-day-of-languages-2020_en
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in 2018.It also welcomed their initiatives following the adoption of the 
Council Recommendation of 22 May 2019 on high quality in early-
childhood education and care systems. In addition to working group 
meetings in Brussels, peer learning activities addressed how to promote 
inclusion in pre-school education and how to raise the attractiveness and 
further support the professionalization of staff working in early-
childhood education and care.  

¶ The European Commission continued to work on the coordination and 
implementation of the Digital Education Action Plan. The plan aims at 
supporting Member States and education institutions in fostering digital 
change and innovation within their education and training systems.  

¶ A dedicated working group on Digital Education (DELTA), under the 
ET2020 framework on education and training, brought Member States 
and Partner Countries together to discuss digital change in education 
through a number of events. Face-to-face peer-learning activities took 
place in Zagreb and Copenhagen in February and March 2020. The work 
of the group continued with online meetings on the preparation and then 
presentation of the new Digital Education Action Plan as well as a 
discussion on the lessons learned from the shift to remote teaching and 
learning during the COVID-19 crisis.  

Programme Implementation 2020 and the steps ahead  

This report provides the quantitative and qualitative results of the 
Erasmus+ programme for 2020 as well as an overview of the 
implementation of the 2020 calls for expression of interest for the key 
actions of Erasmus+:  

¶ Education, Training and Youth 

¶ Key Action 1 ̧  Learning mobility of individuals  

¶ Key Action 2  ̧ Cooperation for innovation and the 
exchange of good practices 

¶ Key Action 3 ̧ Support for policy reform 

¶ Jean Monnet Action  

¶ Sport  

 

Project examples have been included to illustrate the activities funded 
under each action. The statistical annex provides detailed information on 
the budget and financial commitments, as well as on calls' results and 
outputs per sector and per country for each action.  

The 34 Programme Countries in 2020 included the 28 EU Member States, 
Iceland, Liechtenstein, Norway, North Macedonia, Serbia and Turkey. All 
other countries were Partner Countries. See the 2020 Erasmus+ 
Programme Guide for the full list. 

https://erasmus-plus.ec.europa.eu/document/erasmus-programme-guide-2020-version-3
https://erasmus-plus.ec.europa.eu/document/erasmus-programme-guide-2020-version-3
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2020 marked the successful completion of the legislative negotiations 
with the European Parliament and the Council on the new Erasmus+ 
programme for the period 2021-2027. 

After several years of intense preparation through a co-creation process 
with the National Agencies and in cooperation with the National 
Authorities, the new legal basis sets out guiding principles and provides 
the legal instruments that will allow the programme to become a major 
driver of change over the next seven years. It sets an ambitious 
budgetary structure and a clear framework for the programme in terms 
of inclusivity and accessibility, while allowing for flexibility in its 
implementation and fostering innovation. 

The programme is fully equipped to address new challenges facing 
education and training, youth and sport, and build on the potential of 
digital and green opportunities.  

Erasmus+ 2021-2027 will be more inclusive and accessible, more 
forward-looking and digital, greener and more international. It will play a 
key role in the implementation of the European Education Area, Digital 
Education Action Plan, European Skills Agenda, as well as of the EU Youth 
Strategy and the EU Work Plan for Sport.  

As such, the new programme will continue to support lifelong learning as 
well as innovative education and training services within Europe and 
beyond. It will channel its support into strategic fields that promote 
knowledge creation, digital transformation and sustainable growth. 

Transnational learning mobility and cooperation will increase, offering 
supplementary opportunities for school pupils, adult learners and sports 
staff. Through targeted outreach, enhanced financial mechanisms and 
greater flexibility, Erasmus+ will become more accessible to smaller 
organisations, disabled people and individuals from disadvantaged 
backgrounds.  

Last but not least, all of the above will ensure that the education, 

training, youth and sport sectors contribute to a rapid and innovative 
post-pandemic recovery. 

Erasmus+ will benefit from \i `nodh\o`_ ]p_b`o ja \mjpi_ Õ-1)- billion6 
for the period 2021-2027, nearly doubling the funding compared to its 
predecessor programme (2014-2020), complemented by around 
Õ-)- billion from EU external cooperation instruments7. 

Out of this envelope, 70% will support lifelong learning and mobility 
opportunities. The remaining 30% will finance international cooperation 
projects and policy development activities which will enable organisations 
to gain experience in international cooperation, improve their capacity, 
develop innovative approaches, share good practice and grow their 
network. 

Continuity remains the watchword. The new Erasmus+ builds on the 
success of its predecessor and so retains all of its strengths - the 
integration of all sectors (formal non-formal and informal education, 
youth and sport) into a single programme while providing opportunities 
for lifelong learning. 

 

 
6 The Erasmus+ programme b udget covers an envelope of ú24 574 billion in 
current prices as part of  the new MFF (2021 - 2027) and an additional top - up of 
ú1.7 billion in 2018 prices stemming from fines under the EU Competition law. 
7 Neighbourhood, Development and Cooperation Instrument (NDICI - Global 
Europe) and the Instrument for Pre - Accession (IPA III)  
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From 1987 to 2020 : 33 years of  European mobility  

 

Figure 3 º Cumulative Erasmus+ mobility periods , all actions, learners  and staff   
(total s tarted per calendar year in million s since 1987 ) 

 

Since 1987, Erasmus+ remains one of the EU flagship programmes, 
reaching 10 million8 participants supported in their life changing learning 
experience in 2018. 

After 33 years of implementation, Erasmus+ remains resilient, even in 
the 2020 challenging context, reaching 11.7 million participants 
supported at the end of the year. 

The programme mobility part was nevertheless seriously impacted by the 
Covid-19 pandemic, with a drop from 950 0008 physical mobility periods 
started in 2019 to 350 0008 in 2020. Thanks to the flexibility of the 

 
8 The figures regarding participants mentioned in this section are calculated using 

the count of mobility periods started during each calendar year , includ ing  key 
action 1 (learners and staff  for all actions ) and key action 2 (Schools only).  

programme, consequent supporting measures were implemented (see 
other sections of this document). 

Erasmus+ is a widely spread programme in terms of countries 
participation. Each programme country9 sent on average its part icipants 
to 67 countries and received from 85 during the 2014 to 2020 period. 

 

Figure 4 º Erasmus+ exchanges per programme countr y 

Number of outbound/inbound countries  (all actions , 2014 -2020 ) 

 

Looking at mobilities within programme countries10, each region sent or 
received participants to/from 199 other regions (out of a total of 317 
participating regions across programme countries). 

  

 
9 Programme co untries includes EU member states being part of the 2014 - 2020 
programme, Republic of North Macedonia, Serbia,  Iceland, Liechtenstein, Norway, 
Turkey.  
10  Based on Eurostat NUTS2 level  and programme countries  
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1. Programme implementation 

Erasmus+ is not only one of the EU flagship programmes, it is also one 
of the most widely known ones. Over its more than 33 year-existence, 
the programme has increased its scope, always involving a greater 
number of citizens. Despite the Covid-19 crisis, the interest in the 
programme remained high, reaching about 954 000  individual 

mobility opportunities for the Key Action 1 projects contracted in 
2020. 

The general objective of the Erasmus+ Programme is to support, through 
lifelong learning, the educational, professional and personal development 
of people in education, training, youth and sport in Europe and beyond. 
This contributes to sustainable growth, the creation of quality jobs and 
social cohesion. Yet it also drives innovation, promotes active citizenship 
and helps develop a sense of European identity. As such, the Programme 
is key to building a European Education Area, developing a European 
dimension in sport, and supporting the development of a strategic 
European cooperation in education and training as well as in the field of 
youth policy under the Union Youth Strategy 2019-2027. 

Within this context, the European added value of the programme is 
undeniable. The latest mid-term evaluation showed that without the 
programme, the mobility of learners and staff, as well as the European 
cooperation in education and sports would be substantially reduced. 

The implementation of Erasmus+ in Programme Countries is mainly 
managed by National Agencies (indirect management) which are 
\kkjdio`_ \i_ npk`mqdn`_ ]t K\mod^dk\odji >jpiomd`n½ I\odji\g <pocjmdod`n) 
In addition, the programme is also carried out under direct management 
mode via the Education, Audio-visual and Culture Executive Agency 
(EACEA), and to a lesser extent directly by the Directorate-General for 
Education, Youth, Sport and Culture of the European Commission. 

The Programme will continue to promote innovation social and economic 
transformation by rolling out initiatives such as the European 
Universities, the Digital Education Hub, the Centres of Vocational 
Excellence and the Erasmus+ Teacher Academies as well as by increasing 

investments in forward-looking subjects. 

To help build Europe½n _dbdo\g `^jijht, the programme will assist 
students, school pupils, young people, teachers, educators, youth workers 
and learners of all ages in adjusting their practices to new digital ways of 
teaching and learning. 

To make Erasmus+ greener, the programme will offer more opportunities 
for learners and organisations that seek to develop their knowledge and 
skills in sustainability-related matters and to adopt an eco-friendly 
approach 

The Programme has the following objectives: 

1. Promoting learning mobility of individuals and groups, as well as 
cooperation, quality, excellence inclusion, equity, creativity and 
innovation at organisational and policy levels in the fields of 
education and training; 

2. Promoting non-formal and informal learning mobility and active 
participation among young people, as well as cooperation, 
quality, inclusion, creativity and innovation at organisational and 
policy levels in the field of youth; 

3. Promoting learning mobility of sports staff, as well as 
cooperation, quality, inclusion, creativity and innovation in sport 

These objectives will be pursued through three key actions: 

¶ Key action 1: Learning mobility of individuals 

¶ Key action 2: Cooperation among organisations and institutions 
¶ Key action 3: Support to policy development and cooperation 

The objectives shall also be pursued through Jean Monnet actions, which 
support teaching, learning, research and debates on European Integration 

matters e.g. ji oc` Pidji½n apopm` ^c\gg`ib`n \i_ jkkjmopidod`n) 
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Erasmus+ has proven to play an important role in preparing future 
generations of Europeans to evolve in a changing work environment, to 
engage with the climate challenge, and to be ready for the digital 
transformation of our societies, using the power of solidarity. 

The programme has already exceeded its target of supporting 4 million 
learning mobility periods in 2019. 

With a capacity to fully absorb funds  and an error rate below  2% , 
the programme is well-placed to grow further in the next Multiannual 
Financial Framework. Harmonised reporting tools, analytics and business 
intelligence help improve the programme, together with a tight 
collaboration with different stakeholders, in particular the Education and 
Culture Executive Agency and 60 National Agencies spread across 
the 28 Member States11 and 6 non-EU Programme Countries. 

 
11  Despite Brexit, UK remained a programme country until the end of the  

Multiannual Financial Framework 2014 -2020.  

1.1 Impact of the COVID-19 pandemic 

In 2020, in the difficult context of COVID-19, the programme proved its 
resilience and ability to adjust to unique and unprecedented 
circumstances.  

The number of projects submitted showed a very small decrease, which 
meant that jmb\idn\odjin½ interest remained intact.  
Individual mobility was, however, severely impacted, and so a full range 
of flexibility and support measures allowed within the relevant legal and 
administrative framework were made available to beneficiaries to ensure 

a smooth implementation of the programme.  

Priorities were reshaped with the aim of protecting beneficiaries and 
participants, as well as of supporting Member States and third countr ies 
which needed to come up with an immediate response to the crisis. It 
was also an opportunity to develop new and innovative policies in 
education, training, youth and sport.  

 

As most Erasmus+ mobilities are not directly managed by the 
Commission, providing National Agencies with clear guidance on how to 
deal with this unprecedented situation was a top priority. Actions to 
reinforce guidance given to stakeholders, ensure effective 
communication of essential information and assist affected 
organisations and participants included: 

¶ The creation of online FAQs12 for all participants to inform them 
on how the pandemic is affecting activities, what changes are 

taking place, and what support measures are available to them.  

 

 
12 https://ec.europa.eu/programmes/erasmu s- plus/resources/coronavirus - faq -
participants_en   
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¶ The creation of surveys13 collecting mobility participants½ and 
higher education institutions½ qd`rn on how the COVID-19 
outbreak affected their projects and activities in the early stages 

of the crisis.  

¶ The promotion of online platforms and the launch of new 
campaigns;  

¶ The eTwinning community immediately started 
exploring how the variety of eTwinning tools could 
be used which, for example, resulted in the 
publication of articles and stories on the public 
portal. Research showed that teachers who engaged 
with eTwinning were better prepared to transition to 
teaching online.  

¶ The School Education Gateway  helped schools 
when they were forced to close by providing 
additional resources about online and distance 

learning. 

¶ International  actions  involving Partner Countries were more 
severely affected by the pandemic than those happening within 
Europe. This can be explained by the closing of borders, the 
disruption of air routes, consulates restricting their operations 
and the difficulties to obtain visas. 

¶ Flexible  arrangements  were put in place for participants and 
higher education institutions , allowing students to keep their  
Erasmus+ grants while completing their course remotely and 
covering expenses linked to their stay in destination countries 
such as rent. 

 

 
13  https://ec.europa.eu/programmes/erasmus -
plus/resources/documents/c oronavirus - learning - mobilities - impact - survey -
results_en   

The Erasmus+ programme published two new calls for proposals in 
August 2020, thereby kmjqd_dib Õ,++ million per call to respond to the 
educational challenges brought by COVID-19.  

The first call on digital education readiness  was designed to support  
projects in school and vocational education training and higher education. 
It aims to enhance online, distance and blended learning, support 
teachers and trainers, and ensure inclusivity in digital learning 
jkkjmopidod`n' di gdi` rdoc oc` nom\o`bd^ j]e`^odq` ja nc\kdib @pmjk`½n 
digital future. See the European Cjhhdnndji½n ¼< @pmjk` ado ajm oc` _dbdo\g 
\b`½ \i_ oc` ?dbdo\g @_p^\odji <^odji Kg\i for more information.  

The second call on partnerships for creativity  was created to support  
projects in the fields of youth, school education and adult education that  
promote creativity-based partnerships. This kind of projects aim to 
develop skills and competences that encourage creativity, boost quality 
and innovation and so connect  education, training and youth 
organisations with the cultural and creative sectors.  

1.2. Digitalisation  

Work on the digitalisation and simplification of the Erasmus+ 
administrative processes, in particular regarding higher education, 
continued throughout 2020. This resulted in more than 98 000 
downloads of the Erasmus+ mobile app. 
Developing digital skills  in forward-looking fields, such as combating 
climate change, clean energy, artificial intelligence, robotics, big data 
analysis, etc. is essential for Europe's future sustainable growth and 
cohesion. Since its launch in 2018, the Digital Opportunity 
Traineeship  scheme has already supported a total of 19 600 higher 
education students and recent graduates, boosting their digital skills. 

In 2020, the Commission continued the implementation of the first 
Digital Education Action Plan (2018 -2020). The Plan outlines key 

policy challenges within digital education and presents 11 actions to be 
addressed by 2020. It consolidates various ongoing initiatives related to 
the digitisation of education systems across the European Union and 
launches a number of new actions. One of the main initiatives is the 

https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
https://ec.europa.eu/programmes/erasmus-plus/resources/documents/coronavirus-learning-mobilities-impact-survey-results_en
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SELFIE self-reflection tool, which was further developed in the EU and 
Western Balkans and reached more than 830 000 users by 
December 2020. The development of the new SELFE for Work-Based 
Learning tool advanced and pilots were carried out in nine countries 
between September and December 2020, involving 127 VET schools and 
280 companies. Another important action is the Digital Education 
Hackathon, which took place on 12 and 13 November 2020 in more than 
50 locations across 33 countries globally, engaging more than 
2 000participants from education stakeholders (schools, higher education 
institutions, research centres, innovation labs, private sector). 

1.3. Online Linguistic Support (OLS) 

Language skills are at the heart of the ambitious vision to create a 
European Education Area: º\ @pmjk` di 
which learning, studying and doing 
research would not be hampered by 
borders. A continent where spending time 
in another Member State ̧ to study, to 
learn, or to work ̧  has become the 
standard and where, in addition to one's 
mother tongue, speaking two other 
languages has ]`^jh` oc` ijmh»)  

The OLS platform assists Erasmus+ 
participants in improving their language skills ahead of their studies 
abroad, thereby promoting language learning and linguistic diversity. The 
platform consists of mandatory language tests which participants are 
required to take before their period abroad. After the test, they are 
offered optional language courses which are designed to help them 
make the most out of their experience abroad. 

Between 2014 and 2020, over 2 million Erasmus+ participants benefited 
from OLS½ assessment tools. All 24 official EU languages are represented 
in the language assessment.  

The number of participants who benefit from Online Linguistic Support 

continues to grow. In 2020, around 192 000 participants used OLS 
courses. This represents a decrease of over 21% as compared to the 
previous year, and is due to the impact of COVID-19. In total, more 
than 963 000 participants have benefited from online language training 
courses since the launch of OLS in 2014. The most popular language 

courses are English, French, German, Spanish and Italian ones. 

Key Achievements 

Since October 2014, approximately 2 million participants have tested 
their language skills with OLS, and almost 1 million have had the 
opportunity to enhance their language level through its tailored language 
courses.  

On average, participants who started with low initial levels and followed 
courses actively improved their proficiency by at least one level based on 
the Common European Framework of Reference for Languages (CEFR). 
Up to December 2020, more than half of the participants achieved a 
CEFR level of B2 or higher. 
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1.4. Budget and f inancial commitments 

 
Figure 5 - Erasmus+ financial envelope 2014 -2020 (in billion EUR)   

 

Budget 2014 -2020  

With a financial envelope of \mjpi_ Õ,/)94 billion under Heading 1 
\i_ Õ,)78 billion under Heading 4 and the aim to support its strong 
international dimension, the implementation of Erasmus+ successfully 
started in 2014. 

The programme is implemented under indirect management 
(approximately 78.5% through National Agencies) and direct 
management modes (19.7% through the Executive Agency for Education, 
Audiovisual and Culture and 1.8% mainly through DG EAC). Despite 
Heading 4 funds being only available at the end of 2014, which delayed 
the launch of some international actions such as capacity building in 
higher education and international credit mobility, the programme was 

able to achieve a full budget absorption capacity. 

100% of the commitments agreed under the 2014-2020 EU budget 
were implemented and 93% of related payments made.  

Budgetary Execution 2020  

The total budget of the Erasmus+ programme increased over the years 
with an additional budget voted by the budget authority. The final 
budgetary execution (EU budget commitments) for 2020 amounts to 
Õ.)23 billion i.e. Õ0+1 million more compared to 2019, representing an 
increase of 15%. 

 
Figure 6 - Erasmus+ Budget Commitments 20 20 per Key Action  

As compared to the previous years, the combined allocation to Key 
Action 1 and Key action 2 remained stable overall (80%) compared to 
2019. The budget share for international cooperation represented 8%. 

In line with previous years and the legal basis of the programme, the 
education and training sectors received the largest budget share with 
almost 77% of the commitments in 2019. The youth sector received 
around 7% for the same period. The remaining budget was distributed 
between Jean Monnet, sport, international cooperation, administrative 
expenditure and management fees of the National Agencies. 
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Figure 7 - Erasmus+ Budget Commitments 20 20 per Sector  

In 2020, programme actions implemented through National Agencies 
represented nearly 78.5% of Erasmus+ commitments, a budget which 
they could fully implement. 

 
Figure 8 - Erasmus+ Budget Commitments 20 20 by Management mode  

$ejéiehhekjé×% 

1.5. Coopera t ion  w ith  Nat iona l Agencies and 
stakeholders 

Since 2014, a number of consultative working groups set up for a co- 
creation process between the European Commission and National 
Agencies provide input to improve the overall programme 
implementation. In preparation of the future Erasmus+, the horizontal 
and field-specific working groups on mobility and cooperation actions 
continued working jointly on the content and structure of the new 
programme(as indicated in different parts of the report). In higher 
education, three dedicated working groups took part in this process. They 
discussed future mobility activities, the future of cooperation projects 
and the Erasmus Charter for Higher Education, involving Erasmus+ 
National Agencies, higher education institutions and student 
jmb\idn\odjin½ m`km`n`io\odq`n) 

The cross-sectoral working groups continued to make significant 
contributions to the preparation of the new programmes. Especially, in 
programme management, communication, IT systems, inclusion, diversity 
and the future actions supporting partnerships for cooperation between 
organisations.   

The sector-specific working groups in the fields of higher education, 
vocational education and training, school education, adult educat ion and 
youth, also continued to cooperate and made considerable progress in 
several domains including International Credit Mobility, Erasmus+ Higher 
Education Charter, new Erasmus Accreditations, and future actions like 
mobility of pupils and youth participation activities. Lastly, they also 
worked on further developing the Youthpass tool. 

The Youthpass Advisory Group  discussed the implementation of 
Youthpass and the role that this instrument should play in the new 
generation of programmes. Covering the period until 2027, the group 
continued its work on the development of a Youthpass Strategy which 
would allow the instrument to best support the quality and recognition of 
non-formal and informal learning. 
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2. Key Action 1  -  Learn ing mobility o f 
ind ividuals 

In 2020, Key Action 1, the largest Erasmus+ action received 48% of the 
Erasmus+ total budget and was mainly implemented by the National 
<b`i^d`n) Oc` @P ^jhhdoo`_ Õ,)80 billion under Heading 1 for Key 
Action 1 which represents an increase of 1, 6% compared to 2019. 

 
Figure 9 - KA1 º Erasmus Budget Commitments by Management mode  

 $ejéiehhekjé×% 

By funding transnational mobility activities, Key Action 1 aims to enhance 
the skills, employability and intercultural awareness of participants. 
Moreover, it provides support for young people to engage in democratic 
life, promotes the inclusion of learners with fewer opportunities, and 
reinforces the professional development of staff working in education, 
training and youth. 

.

Three main types of activities are supported under Key Action 1: 

¶ Mobili ty in education, training and youth , which provides 
opportunities to students, trainees, recent graduates, professors, 
teachers, trainers, youth workers, staff of education institutions 
and civil society organisations to undertake learning and/or 
professional experience abroad. 

¶ Erasmus Mundus Joint Master Degrees  promoting excellence, 
quality improvement and the internationalisation of higher 
education, by offering students mobility opportunities within a 
highly-integrated study programme delivered by an internat ional 
consortium of higher education institutions worldwide. 

¶ The Erasmus+ Master Loan scheme  provides an increased 
access to EU-guaranteed loans on favourable terms for students 
following a H\no`m½n programme in another participating country. 

Furthermore, Key Action 1 enables participating organisations to improve 
the quality of their teaching. It helps them modernise their curricula and 
strengthen their international network, their institutional leadership and 
management skills.  

Key Action  1 covers the following action types: 

¶ KA101: School education staff mobility 

¶ KA102/KA116: Vocational Education and Training (VET) learners 
and staff mobility 

¶ KA103: Higher education students and staff mobility within 
Programme Countries 

¶ KA107: Higher education students and staff mobility between 
Programme and Partner Countries 

¶ KA111: Erasmus Mundus Joint Master Degrees 

¶ KA104: Adult education staff mobility 

¶ KA105: Mobility of young people and youth workers 
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Figure 10 - KA1 ºMobility Trends 2014 -2020 for indirect management  

 

Since 2014, overall Key Action 1 activity has increased steadily, with close 
to 17 700 projects contracted in 2020, 954 500 individual mobilities and 
more than 86 400 organisations have reaped benefits from Key 
Action 1 funding in 2020. 

2.1  M ob ility for Education and Training 

KA101 - School education staff mobility  

The 2020 call deadline was scheduled in February. In contrast with the 
implementation of projects throughout 2020 which was severely 
impacted by COVID-19, the results of the 2020 call were only marginally  
affected as regards the numbers of applications received and approved. 
With more than 12 000 applications received, the staff mobility scheme 
proved its attractiveness to schools.  

Di o`mhn ja ]p_b`o' Õ,+2 million were allocated to mobility projects under 
the 2020 call which funded 3 860 projects involving more than 53 100 
forecasted staff participants. The latter would benefit from job shadowing 
and courses or teaching/training assignment in another European country.  
Distribution between the three types of activities remains stable: 
structured courses/training events being the most popular activity with 
about 80% of total participants in applications. 

In comparison with 2019, the total 
budget allocated to Key Action 1 
represents a slightly smaller 
amount (a decrease of 4.4%). This 
is mainly due to a difference in 
pattern for internal transfers 
between actions, made by the 
National Agencies in response to 
demands specific to their national 
context. The most popular topics 
covered by the selected projects 
were similar to previous years: new 
innovative curricula and training 

courses, digital competences, schools' quality development, teaching and 
learning foreign languages, pedagogy and didactics. 

Preparing the transition to the new programme  

An enhanced 2021-2027 Erasmus+ programme will replace the 2014¸
2020 Erasmus+ programme. The new programme will include an 
accreditation scheme to simplify access to Key Action 1 in School 
Education. In preparation of the 2021 call and to ensure a smooth 
transition to the new programme, the first call for accreditations was 
published with an application deadline set for October 2020, and selection 
process taking place early 2021.  
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Figure 11 - KA101 School Education projects trend 2014 -2020 

 

 
Figure 12 - KA101 School Education: contracted grants  

and forecasted participants per call year  

 

 
 

  

 Competence approach to new curriculum implementation  

Coordinating organisation:  
Liepajas Centra sakumskola 

EU Grant: 
ϵнт 464 

During the implementation of the project, 11 primary school teachers 
attended professional development courses. 6 teachers improved 
their English language skills, 5 teachers attended courses, the 
content of which is related to the use of innovative teaching methods 
in the teaching process, the meaningful use of technologies, teacher 
cooperation to ensure an innovative teaching process, the use of the 
game-based approach in the teaching process, development of 
students' abilities and talents. 

Project ID: 2018-1-LV01-KA101-046922 

 

KA102/KA116 - Vocational Education and Training (VET) learners 

and staff mobility  

Erasmus+ will be a main contributor to achieve the VET mobility target 
set in the Council Recommendation on VET, namely that 8% of the VET 
learners in Europe should benefit from learning mobility abroad by 2025. 
As the 2020 call deadline was scheduled before COVID-19 emerged, its 
results were only marginally affected. The number of applications was 
slightly lower than in 2019, reaching 8 105, but included a higher 
`nodh\o`_ iph]`m ja k\mod^dk\ion) < Õ//4)2 million amount was allocated 
to a total of 4 173 KA102 and KA116 selected projects. The expected 
number of participants for contracted projects reached 185 600, of which 
87% were VET learners and 13% VET staff.  

The organisations holding a VET mobility charter represented about 18% 
of the selected project coordinators and 29% of all expected VET 

https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2018-1-LV01-KA101-046922
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participants. These organisations, which have proven their capacity to 
organise high-quality learning mobility activities, benefited from the 
opportunity to apply for mobility grants through a fast-lane procedure 
(KA116). 

The five most 
common topics in 
selected projects 
were the same as in 
2019: teaching and 
learning foreign 
languages, 
cooperation between 
educational 
institutions and 

businesses, labour market issues including career guidance/youth 
unemployment, intercultural and intergenerational education, lifelong 
learning, international cooperation, international relations and 
development cooperation. 

The number of selected projects including long-term mobility activities of 
VET learners and recent graduates (ErasmusPro, 3 to 12 months) 
increased by 14%, resulting in a 9% increase of participants for such a 
long term learning period abroad, and representing 13 800 participants. 
Long-term mobility represented 8.6% of the total mobility of VET learners. 

Oc` dhkg`h`io\odji ja jibjdib kmje`^on #n`g`^o`_ amjh km`qdjpn t`\mn½ 
calls) was strongly impacted by the COVID-19 pandemic. Most projects 
had to benefit from the supporting measures described under point 1.1. 

 
Figure 13 - KA102/KA116 VET projects trend 2014 -2020 

 
Figure 14 - KA102/KA116 VET: contracted grants  

and forecasted participants per call year  
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Professional road to Europe  

 

Coordinating organisation:  
Education GmbH 

EU Grant: 
ϵуп 855 

 

Through the implementation of this project, 38 Trainees and 2 Alumni 
between the age of 18 and 26 benefited by conducting vocational training. 
Some qualifications adopted by the participants included learning about 
new processes, methods and approaches in the respective professional 
area, increasing their professional skills through practical implementation 
of theoretical knowledge, while being able to improve their self-esteem by 
reducing their language barriers and communicating in a foreign language. 

Project ID: 2018-1-DE02-KA102-004825 

 

KA103 - Higher education student and staff mobility  

2020 was a year of preparing the future of Higher Education. 

Following the launch of several ground breaking initiatives that will help 
pave the way for the European Education Area , including the European 
Universities and the European Student Card initiatives, the Commission 
concluded the co-creation process  of the new Erasmus+ programme 
2021 -2027 . The aim of this process, in which stakeholders (National 
Agencies, higher education institutions and student organisations) played 
an essential role, was to make the next programme more inclusive and 
accessible, as well as more sustainable, international and digital.  It also 
intended to make the programme an effective financial instrument that 
can help higher education institutions across Europe achieve the 
objectives of the European Education Area. In particular, the new 
programme will support higher education institutions in removing barriers 
to learning, teaching and training mobility for students and staff within 

higher education. It will promote the implementation of innovative, 
transdisciplinary and transnational approaches in education and research 
to help tackle big societal challenges, and ensure that students and staff 
are equipped with the digital skills they need to thrive in a digital age. 

The European Student Card Initiative - Simplifying, facilitating, 

connecting 

The European Student Card Initiative  will make it easier for students 
and higher education institutions, to participate in the Erasmus+ 
programme. By replacing the current paper-based system used across 
Europe with a digital one , the new card will facilitate student mobility. As 
such, the initiative constitutes a real revolution for the management of 
student mobility in Europe, making it more efficient, simpler and greener. 

Major milestones achieved in 2020 include the preparation for a 
revamped Erasmus+ Mobile App and the creation of a one-stop-shop 
for students to access all the information and services they need before, 
during and after studying abroad. These contribute to making the 
programme more user-friendly and inclusive . The Erasmus+ Mobile App 
was downloaded over 90 000 times in the period between 2017, the year 
of its initial release, and 2020.  

As part of the 
European 
Student Card 
Initiative, the 
Commission, and 
the European 
University 
Foundation held 
an interactive 
webinar  in 

March 2020 to promote digital inter-institutional agreements. Organised 
in spring 2020, it was part of a series of webinars on the Online 

Learning Agreement , the Erasmus+ App and the European Student 
Identifier . Close to 1 700 higher education institutions from 43 countries 
within Europe and beyond joined the webinar to learn about this crucial 

https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2018-1-DE02-KA102-004825
https://erasmusapp.eu/index.html
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transition from paper-based to digital processes. Higher education 
institutions participating in Erasmus+ will be able to easily seal hundreds 
of inter-institutional staff and student exchange agreements. Today, 
these agreements are paper based and, while the high volume of 
agreements means a great variety in opportunities for participants to go 
abroad, the workload associated with maintaining the agreements is 
considered high by higher education institutions. By digitalising the inter-
institutional agreements the workload associated with them is not only 
greatly reduced, but the valuable practical information contained within 
them can easily be kept up-to-date and accessible to partner institut ions 
throughout the seven year programming period. 

The number of higher education institutions involved in the testing of the 
Erasmus Without Paper Network  continued to grow throughout the 
year to involve 300 institutions. Higher education institutions can connect  
their information system, in-house or commercial, to the Network in order 
to share mobility-related data with partners in a secure and efficient 
manner. Thereby, simplifying the management of student mobility. For 
those higher education institutions without their own information system 
to manage student mobility, the Erasmus without  Paper Dashboard  
provides a free web-based solution, ensuring that no higher education 
institution is left behind in this digital revolution . The goal is to fully 
replace paperwork for a smooth and interoperable digital workflow for all 
higher education institutions in the next programme. 

To enhance further communication and cooperation in the context  of the 
European Student Card 
Initiative, the Commission 
established a network of 
Digital Officers  with 
representatives from both 
Erasmus+ National Agencies 
and National Authorities in the 
Erasmus+ Programme 
Countries. The European 
Commission organised two 
Digital Officers meetings  

in 2020, where information on the initiative was exchanged. The Digital 
Officers help promote the initiative in their countries, report feedback 
directly to the Commission and inform on possible synergies with similar 
initiatives at regional, national or local level to ensure interoperability and 
efficient implementation across Europe.  

This also includes promoting and supporting the implementation of the 
European Student Card  and the European Student eID , crucial 
components of the European Student Card Initiative. By adding a 
¼@pmjk`\i Nop_`io½ cjgjbm\h \i_ a unique card number to the existing 
student cards, students will be able to identify and authenticate 
themselves online using their home university credentials. Therefore, 
mobile students can have better and faster access to student services 
while abroad, creating in the process a strong and visible European 
student identity in line with the objectives of the European Education 
Area.  

A record number of students took part in the Digital Opportunity 

Traineeships  

The Digital Opportunity Traineeship Initiative  was launched in 2018 

with financial support from Horizon 2020 , and was implemented through 
Erasmus+. The initiative aims to provide visibility to the growing needs of 
digital skills in all study fields and to support students in acquiring the 
digital skills necessary for their future, including forward-looking fields, 
such as programming, cybersecurity, data analytics, digital marketing, 
development of apps, software and websites, as well as training of robots 
and artificial intelligence applications. Until the end of 2020, around 
19 600  students  and recent graduates from a variety of study fields 

undertook an Erasmus+ traineeship abroad  to acquire forward -
looking digital skills . This remarkable success clearly demonstrates the 
need to continue to offer more opportunities for students to enhance their 
digital skills under the new programme. It also proves the great potential 
of the Erasmus+ programme to be used as a mechanism to enhance 
targeted forward-looking skills with various funding sources.  
  




































































































































































